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BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
Minutes of Meeting 
of 
March 31, 1986 
I ,  
The Board of Regents of Morehead State University 
met for its first regular quarterly meeting on Monday, March 31, 
1986, at 9 a.m. in Reed Hall Auditorium (419) in Morehead, 
Kentucky. Chairman Louie B. Nunn presided. 
I, CALL TO ORDER 
Chairman Nunn called the meeting to order at 9 a.m. 
and Mr. Wheeler gave the invocation. 
11. ROLL CALL 
The following members were present: 
Governor Louie B. Nunn, Chairman 
Governor Edward T. Breathitt, Vice Chairman 
Judge J. Calvin Aker 
Mr. Walter W. Carr 
Ms. Barbara Curry 
Dr. John R. Duncan 
Ms. Margaret Holt 
Dr. Allan Lansing 
Mr. Charles Wheeler 
Absent: Mr. William R. Seaton 
Also, present for the meeting were Mr. David Bolt, 
President of the Morehead State University Alumni Association, 
Inc.; Mr. F. C. Bryan and Mr. Robert Chenoweth, University Legal 
Counsel; numerous faculty and staff members; and representatives 
of the media. 
Chairman Nunn declared a quorum was present and proceeded 
with the orders of the day. 
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111. RATIFICATION OF ELECTED BOARD OFFICERS 
Motion by Governor Breathitt, seconded by Dr. 
Lansing, that the Board ratify. and approve the 
election of officers at the March 11, 1986, 
meeting (Governor Nunn, Chairman; Governor 
Breathitt, Vice Chairman; Mr. Porter Dailey, 
Treasurer; and Ms. Carol Johnson, Secretary). 
Motion unanimously carried. 
IV. PRESIDENT'S REPORT 
At this point in the meeting, President Reinhard made 
a Statement of Resignation, a copy of which is attached hereto 
as Exhibit IV and incorporated herein by reference. 
Governor Breathitt moved, seconded by Judge 
Aker, that the Board accept the resignation 
of President Reinhard, effective June 30, 1986. 
Motion unanimously carried. 
Chairman Nunn appointed, without objection, the 
following Board members to constitute a committee to draft 
a resolution to present at the next meeting of the Board 
concerning Dr. Reinhard's tenure at Morehead State University: 




Without objection, Chairman Nunn appointed the 
following two search committees: 
Interim Presidential Search Committee 





Permanent Presidential Search Committee 
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V, APPROVAL OF MINUTES OF MARCH 11, 1986, MEETING 
Motion by M r .  Wheeler ,  seconded by M s .  C u r r y ,  
t h a t  t h e  minu tes  o f  t h e  March 1 1 ,  1986,  
mee t ing  be  approved as d i s t r i b u t e d .  
Motion unanimously c a r r i e d .  
VI. APPROVAL OF MINUTES OF NOVEMBER 4, 1985, MEETING 
L e g a l  Counse l ,  M r .  Bob Chenoweth, a d v i s e d  t h a t  t h e  
Board need  n o t  a d d r e s s  i t e m  VI, H e  a d v i s e d  however t h a t  t h e  
i t e m s  which appea red  i n  VII be  t a k e n  up by t h e  Board and c o n s i d e r e d  
f o r  a p p r o v a l  and ,  i f  approved,  t h a t  t h e  a p p r o v a l  would be  r e t r o a c t i v e  
t o  November 4 ,  1985.  
VII, ACTION ON ITEMS APPROVED AT NOVEMBER 4, 1985, 
MEETING (To be reconsidered at the request of the Board of Regents) 
Chairman Nunn e n t e r t a i n e d  a motion t o  approve  t h e  
f o l l o w i n g  i t e m s ,  e x c l u d i n g  i t e m s  J and L, r e t r o a c t i v e  t o  November 4 ,  
1985 ,  as  f o l l o w s  : (see # o ~ + m b c r  q , r q g s ,  Mlhrrfc 8-4 Go* c ~ h i b i h )  
Change in 1982 Late Registration Fee for Off- 
Campus Graduate Students. $25 to $5 effective 
Spring Semester 1986. 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  Minutes  and marked Exhibit VII-A) 
Deletion of $10 Application Fee for All Students, 
effective immediately with credit given for 
those who paid fee for 1986 Spring Semester 
or any semester thereafter, 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  Minutes  and marked Exhibit VII-B) 
Acceptance of 1984-85 Audit prepared by Kelley. 
Galloway and Company. 
(Aud i t  a t t a c h e d  t o  t h e s e  Minutes  and marked 
Exhibit VII-C) 
Contract for 1985-86 Fiscal Year Audit to 
Kelley. Galloway and Company pending approval 
by the Commonwealth of Kentucky Auditor of 
Public Accounts and the Personal Service 
Contract Review Committee of the Legislature. 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  Minutes  and marked Exhibit VII-D) 
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E. 
F. 
Biennial Budget Request for 1986-88. 
(Budget Request  a t t a c h e d  t o  t h e s e  m i n u t e s  and 
marked Exhibit VII-E) 
Extension of Legal Services Contract with 
Bryan, Fogle and Chenoweth through June 30, 
1986. 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  m i n u t e s  and marked Exhibit VII-F) 
Granting of Easement to Rowan Water, Inc. 
along entire frontage on the southside of 
University Farm on Kentucky Highway 377 as 
illustrated in Exhibit VII-G with final approval 
by the Division of Real Properties, Executive 
Department'for Finance and Administration. 
Commonwealth of Kentucky. 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  Minutes  and marked Exhibit VII-G) 
Authorization to the President and Mr. Dailey 
to solicit bids and proposals for a fixed 
asset inventory. 
( A d d i t i o n a l  background i n f o r m a t i o n  a t t a c h e d  
t o  t h e s e  Minutes  and marked Exhibit VII-H) 
Awarding of Degrees for 1985 Winter Commencement 
Candidates. 
( L i s t  o f  c a n d i d a t e s  a t t a c h e d  t o  t h e s e  Minutes  
and marked Exhibit VII-I) 
Resolution Pertaining to Judment of a Declaration 
of Rights Lawsuit against Mr. Ed Mabry in 
regard to 122 mobile homes. 
( R e s o l u t i o n  a t t a c h e d  t o  t h e s e  Minutes  and 
marked Exhibit VII-K) 
Personnel Actions (Auwst 13, 1985. thru 
October 4, 1985). 
( P e r s o n n e l  A c t i o n s  a t t a c h e d  t o  t h e s e  Minutes  
and marked Exhibit VII-Y) 
Motion by Mr. Wheeler ,  seconded by D r .  Duncan, 
t h a t  t h e  Board approve  and adop t  i t e m s  A-M, 
e x c l u d i n g  J and L f o r  f u r t h e r  c o n s i d e r a t i o n ,  
r e t r o a c t i v e  t o  November 4 ,  1985.  Motion 
unanimously c a r r i e d .  





Transition Committee consisting of Judge 
James Richardson, Mr. Harry LaViers. Mr. 
Walter W. Carr, Ms. Margaret Holt and Dr. 
John R. Duncan. 
Motion by Dr. Lansing, seconded by Ms. Curry, 
that the Transition Committee be dissolved. 
Motion unanimously carried. 
Personnel Policy Manual Adjustments and Additions. 
Dr. Lansing moved that section eight (8. Employee 
Responsibilities in Political Campaigns or 
Elections) be revised and resubmitted to the 
Board to include a clear statement that employees 
of the University clarify to others when they 
are speaking or engaged in political activities 
that their opinions are those of the private 
individual and not those of the University. 
Motion was seconded by Ms. Curry and unanimously 
approved. 
Motion by Judge Aker, seconded by Mr. Wheeler, 
that section seven (7. Suspension) be left removed 
from the agenda as it was at the November 4, 
1985, meeting. Motion unanimously carried. 
Motion by Dr. Duncan, seconded by Mr. Carr, that 
the Board approve the remaining items under L. 
Personnel Policy Manual Adjustments and Additions 
(1. Minor Changes, 2. Probationary Period, 
3. Compensatory Time, 4. University Benefits, 
5. Employee Responsibility for University Keys 
and Property, and 6. Academic Freedom and 
Responsibility) retroactive to November 4, 1985. 
Motion unanimously carried. 
(Additional background material attached to 
these Minutes and marked Exhibit VII-L) 
RECOMMENDED BY THE PRESIDENT AND APPROVED BY THE BOARD AT MEETING 
ON APRIL 26, 1985, WITH APPOINTMENTS TO THAT COMMITTEE MADE 
BY THE PRESIDENT AND FORMER CHAIRMAN OF THE BOARD, MR. MIKE 
DUNCAN 
Motion by Judge Aker, seconded by Dr. Lansing, 
that the ~ission/Long-Range Plan Committee 
be dissolved. Motion unanimously carried. 
Governor Nunn asked President Reinhard to place this 
item on the agenda of the next meeting for consideration. 
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IX. TENURE STATUS OF SPECIFIC MEMBERS OF THE FACULTY 
Chairman Nunn received from the Faculty Senate a 
Resolution supporting specific members of the faculty regarding 
their tenure status and directed that the Resolution be filed 
with the minutes. (Resolution is attached to these Minutes 
and marked Exhibit IX) 
President Reinhard made the following recommendation: 
RECOMMENDATION 
The minutes of meetings of the Board of Regents at 
Morehead State University do not reflect a recommendation of 
the University's President or an approval of the President's 
recommendation granting tenure during the years 1972 through 
1975 to the following faculty members: 
Name 
Blair, Shirley S. 
Brengelman, Russell M. 
Busroe, Fred M. 
Clark, William T. 
Duncan, Gretta A. 
Eversole, Richard G. 
Fryman, Johnnie G. 
Gould, Robert B. 
Grindstaff, Colleta Y. 
Gurley, Betty J. 
Hanrahan, John J. 
Jackson, Broadus B. 
Johnston, Glenn E. 
Louder, Earle L. 
Lucke, Edward J. 
Mangrum, Jessie R. 
Mann, James D. 
Miller, Rodney D. 
Mueller, Frederick 
Osborne, Francis H. 
Payne, Essie C. 
Payne, John W. 
Quisenberry , James E. 
Roberts, Meade S. 
Rogers, Glenn C. 
Sweeney, Harry F. 
Wells, Sue S. 
Wilson, Jack E. 




Bio. & Env. Sci. 
Geo., Gov. & His. 
Education 
Bio. & Env. Sci. 
Mathematics 
Geo., Gov. & His. 
Education 
Eng., For. Lan. & Phil. 
Geo., Gov. & His. 









Eng., For. Lan. & Phil. 
Education 
Communications 
Ind. Ed. & Tech. 



































The records of Morehead State University establish that 
the contract of employment of each of the above faculty members 
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f o r  t h e  y e a r  i n  which t h e y  were f i r s t  e l i g i b l e  f o r  t e n u r e  u n d e r  
t h e  p o l i c i e s  o f  t h i s  Board o f  Regen t s  had a p r o v i s i o n  t h e r e i n  
t h e  same as o r  s imi la r  t o  t h i s  s t a t e m e n t :  
Your l e n g t h  o f  s e r v i c e  w i t h  t h e  
U n i v e r s i t y ,  a t  your  p r e s e n t  r a n k ,  
q u a l i f i e s  you f o r  t e n u r e  u n d e r  
t h i s  c o n t r a c t .  
Beg inn ing  w i t h  t h e  1981-82 employment c o n t r a c t s  f o r  
f a c u l t y ,  t h e  form w a s  changed and  t h e r e a f t e r  f o r  e a c h  o f  t h e  
above-named f a c u l t y  members t h e i r  a n n u a l  c o n t r a c t  r e f l e c t e d  
t h e i r  f a c u l t y  p o s i t i o n  t o  b e  " t e n u r e d . "  
The t h e n  P r e s i d e n t  o f  Morehead S t a t e  U n i v e r s i t y  s i g n e d  
t h e  employment c o n t r a c t  o f  e a c h  o f  t h e  above-named f a c u l t y  members 
f o r  t h e  y e a r  i n  which t h e y  were f i r s t  e l i g i b l e  f o r  t e n u r e ,  and  
f o r  e a c h  y e a r  t h e r e a f t e r .  None o f  t h e  f a c u l t y  members named 
i n  t h i s  recommendation have  been g i v e n  n o t i c e  o f  t h e  t e r m i n a t i o n  
o f  h i s  o r  h e r  employment. 
I n  o r d e r  t o  f o r m a l i z e  t h e  g r a n t i n g  o f  t e n u r e  t o  t h e  
f a c u l t y  members named above ,  p u r s u a n t  t o  KRS 164.360,  as  P r e s i d e n t  
o f  Morehead S t a t e  U n i v e r s i t y ,  I recommend t h a t  S h i r l e y  S. B l a i r ,  
R u s s e l l  M .  Brengelman,  F r e d  M .  Bus roe ,  W i l l i a m  T. C l a r k ,  Gretta A .  
Duncan, R i c h a r d  G.  E v e r s o l e ,  J o h n n i e  G .  Fryman, Rober t  B. Gould,  
C o l l e t a  Y .  G r i n d s t a f f ,  B e t t y  J.  G u r l e y ,  John J. Hanrahan,  Broadus B. 
J a c k s o n ,  Glenn E. J o h n s t o n ,  E a r l e  L. Louder ,  Edward J .  Lucke,  
Jessie R .  Mangrum, James D.  Mann, Rodney D. Miller, F r e d e r i c k  
M u e l l e r ,  F r a n c i s  H.  Osborne,  E s s i e  C.  Payne ,  John W .  Payne ,  
James E. Q u i s e n b e r r y ,  Meade S.  R o b e r t s ,  Glenn C.  Roger s ,  Har ry  F.  
Sweeney, Sue S.  Wells, J a c k  E. Wilson and  Don B. Young be  g i v e n  
a t e n u r e  c o n t r a c t  as a member o f  t h e  f a c u l t y  a t  Morehead S t a t e  
U n i v e r s i t y  e f f e c t i v e  r e t r o a c t i v e l y  i n  e a c h  i n s t a n c e  t o  t h e  f i r s t  
y e a r  e a c h  f a c u l t y  member w a s  e l i g i b l e  u n d e r  t h e  p o l i c i e s  o f  t h e  
Board o f  R e g e n t s  t o  r e c e i v e  t e n u r e  s t a t u s .  
RESOLUTION 
The Board o f  Regen t s  o f  Morehead S t a t e  u n i v e r s i t y  
h a v i n g  r e c e i v e d  and c o n s i d e r e d  t h e  recommendation o f  Herb. F. 
R e i n h a r d ,  P r e s i d e n t  o f  t h i s  U n i v e r s i t y ,  t h a t  f a c u l t y  members 
S h i r l e y  S. B l a i r ,  R u s s e l l  M .  Brengelman, F r e d  M .  Bus roe ,  
W i l l i a m  T. C l a r k ,  Gret ta  A .  Duncan, R i c h a r d  G.  E v e r s o l e ,  
J o h n n i e  G .  Fryman, Rober t  B. Gould,  Co l l e t a  Y .  G r i n d s t a f f ,  
B e t t y  J. G u r l e y ,  John  J .  Hanrahan,  Broadus B. J a c k s o n ,  Glenn E. 
J o h n s t o n ,  E a r l e  L. Louder ,  Edward J. Lucke,  Jessie R .  Mangrum, 
James D.  Mann, Rodney D. Miller, F r e d e r i c k  M u e l l e r ,  F r a n c i s  H.  
Osborne ,  E s s i e  C.  Payne ,  John W .  Payne ,  James E. Q u i s e n b e r r y ,  
Meade S. R o b e r t s ,  Glenn C.  Roger s ,  Harry  F. Sweeney, Sue S. Wells, 
J a c k  E. Wilson and  Don B. Young, b e  g r a n t e d  a t e n u r e  c o n t r a c t  
o f  employment w i t h  Morehead S t a t e  U n i v e r s i t y  r e t r o a c t i v e l y  t o  
Minu tes  o f  March 3 1 ,  1986,  c o n t ' d  
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t h e  f i r s t  y e a r  i n  which e a c h  o f  t h e s e  f a c u l t y  members w a s  
e l i g i b l e  f o r  t e n u r e  s t a t u s  w i t h  t h i s  U n i v e r s i t y  u n d e r  t h e  p o l i c i e s  
o f  t h e  Board o f  R e g e n t s ,  and t h e  Board o f  Regen t s  h a v i n g  been 
made aware o f  t h e  f a c t s  s u r r o u n d i n g  t h e  employment o f  t h e s e  
f a c u l t y  members a t  t h e  t i m e  o f  t h e i r  e l i g i b i l i t y  f o r  t e n u r e  
and  d u r i n g  t h e  i n t e r v e n i n g  y e a r s .  
I n  o r d e r  t o  f o r m a l l y  c a r r y  o u t  t h e  s t a t u t o r y  p r o v i s i o n s  
i n  Kentucky f o r  t h e  g r a n t i n g  o f  t e n u r e  s t a t u s  t o  t h e s e  f a c u l t y  
members, on mot ion  o f  Judge  Aker and seconded by Governor  B r e a t h i t t ,  
BE IT RESOLVED by t h e  Board o f  Regen t s  o f  Morehead S t a t e  U n i v e r s i t y  
( 1 )  The recommendation o f  Herb. F. R e i n h a r d ,  P r e s i d e n t  
o f  Morehead S t a t e  U n i v e r s i t y ,  t h a t  f a c u l t y  employees ,  S h i r l e y  S .  
B l a i r ,  R u s s e l l  M .  Brengelman, F r e d  M .  Bus roe ,  W i l l i a m  T. C l a r k ,  
Gret ta  A .  Duncan, R i c h a r d  G.  E v e r s o l e ,  J o h n n i e  G .  Fryman, Rober t  B. 
Gould,  Col le ta  Y e  G r i n d s t a f f ,  B e t t y  J.  G u r l e y ,  John  J.' Hanrahan,  
Broadus  B. J a c k s o n ,  Glenn E. J o h n s t o n ,  E a r l e  L. Louder ,  Edward J .  
Lucke ,  Jessie R .  Mangrum, James D. Mann, Rodney D.  Miller, F r e d e r i c k  
M u e l l e r ,  F r a n c i s  H.  Osborne ,  E s s i e  C.  Payne ,  John  W e  Payne ,  James E. 
Q u i s e n b e r r y ,  Meade S. R o b e r t s ,  Glenn C.  Roger s ,  Har ry  F. Sweeney, 
Sue S.  Wells, J a c k  E. Wilson and Don Be Young, be  g i v e n  a t e n u r e  
c o n t r a c t  o f  employment r e t r o a c t i v e  as o f  t h e  f i r s t  y e a r  i n  which 
e a c h  o f  t h e s e  f a c u l t y  members became e l i g i b l e  u n d e r  Board p o l i c y  
t o  r e c e i v e  t e n u r e ,  b e  f i l e d  w i t h  t h e  m i n u t e s  o f  t h i s  m e e t i n g  and  
t h i s  recommendation is he reby  a c c e p t e d  and approved ;  and 
( 2 )  F a c u l t y  members, S h i r l e y  S. B l a i r ,  R u s s e l l  M .  
Brengelman,  F r e d  M .  Bus roe ,  W i l l i a m  T. C l a r k ,  Gretta A .  Duncan, 
R i c h a r d  G.  E v e r s o l e ,  J o h n n i e  G .  Fryman, Rober t  B. Gould,  C o l l e t a  Y .  
G r i n d s t a f f ,  B e t t y  J .  G u r l e y ,  John  J .  Hanrahan,  Broadus B. J a c k s o n ,  
Glenn E. J o h n s t o n ,  E a r l e  L. Louder ,  Edward J. Lucke,  Jessie R .  
Mangrum, James D.  Mann, Rodney D.  Miller,  F r e d e r i c k  M u e l l e r ,  
F r a n c i s  H.  Osborne ,  E s s i e  C .  Payne ,  John W .  Payne ,  James E. 
Q u i s e n b e r r y ,  Meade S.  R o b e r t s ,  Glenn C.  Roger s ,  Harry  F.  Sweeney, 
Sue S .  Wells, J a c k  E. Wilson and  Don B. Young, are h e r e b y  e a c h  
g r a n t e d  t e n u r e  c o n t r a c t  employment as s u c h  w i t h  Morehead S t a t e  
U n i v e r s i t y  e f f e c t i v e  r e t r o a c t i v e l y  as o f  t h e  d a t  e o f  t h e i r  
r e s p e c t i v e  c o n t r a c t  o f  employment i n  t h e  y e a r  i n  which e a c h  
o f  them f i r s t  became e l i g i b l e  u n d e r  Board p o l i c y  f o r  t e n u r e  
s t a t u s .  
The R e s o l u t i o n  w a s  approved  and  a d o p t e d  
w i t h  D r .  Duncan a s k i n g  t o  be  d i s q u a l i f i e d  
from v o t i n g  due t o  a c o n f l i c t  o f  i n t e r e s t  
b e c a u s e  o f  r e f e r e n c e s  t o  M r s .  Duncan i n  
t h e  R e s o l u t i o n .  
X. PERSONNEL ACTIONS (March 5 ,  1986, thru March 20, 19861 
P r e s i d e n t  Re inha rd  recommended t h a t  t h e  Board approve  
t h e  p e r s o n n e l  a c t i o n s  from t h e  p e r i o d  o f  March 6 ,  1986,  t h r u  
March 20 ,  1986.  
Minutes of March 31, 1986, cont'd 
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Motion by Mr. Wheeler, seconded by Ms. Curry, 
that the Personnel Actions be approved. 
Motion unanimously carried. 
(Personnel Actions attached to these Minutes 
and marked Exhibit X) 
XI. QUARTERLY FINANCIAL STATUS REPORT 
President Reinhard recommended that the Board 
accept the financial statements for Morehead State University 
which have been prepared with information as of February 28, 
1986. 
Motion by Dr. Lansing, seconded by Mr. Wheeler, 
that the Board accept the financial statements. 
Motion unanimously carried. 
(Financial status report attached to these 
Minutes and marked Exhibit XI) 
At 10:40 a.m., Chairman Nunn declared a 15-minute recess. 
At 11 p.m., the Board reconvened and, without objection, 
Chairman Nunn moved to item XXI on the agenda. 
XXI. 1986 FOUNDERS DAY/UNIVERSITY SERVICE AWARD 
President Reinhard reported that Governor Martha Layne 
Collins would be the featured speaker at the 1986 Founders Day 
Convocation on April 3 at 10:25 a.m. and provided a schedule of 
events : 
7:00 a.m. Fellowship Breakfast 
10:25 a.m. Convocation and Awards 
Ceremony 
12: 00 Noon Founders Luncheon 
1:30 p.m. Open House (Folk Art ~useum) 
On the recommendation of the Founders Day Committee, 
President Reinhard recommended that the 1986 Founders Day Award 
for University Service be presented to Mr. Boone Logan of Ashland, 
Kentucky. 
Mr. Wheeler moved, seconded by Mr. Carr, that 
the Board approve the President's recommendation. 
Motion unanimously carried. 
XXII. APPROVAL OF DEGREES TO BE AWARDED AT SPRING 
COMMENCEMENT, MAY 17, 1986 
President Reinhard recommended that the Board 
approve the awarding of degrees to all candidates who have 
successfully completed all degree requirements as approved by 
the faculty of the University at the 1986 Spring Commencement 
on May 17. 
Minutes of March 31, 1986, cont'd 
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Motion by Ms. Holt, seconded by Ms. Curry, 
that the recommendation be approved. Motion 
unanimously carried. 
XIX, NAMING OF GRILL IN UNIVERSITY CENTER AS RECOMMENDED 
BY STUDENT ASSOCIATION 
President Reinhard recommended that the University 
Center "Grill" be renamed the "Grub Club" in accordance with 
the recommendation from the Student Association. 
Motion by Ms. Holt, seconded by Governor 
Breathitt, that the recommendation be 
approved. Motion carried with Dr. Lansing 
voting nay. 
(Additional background information attached 
to these Minutes and marked Exhibit XIX) 
XVIII. PURCHASE AND RELOCATION OF RADIO STATION W M K Y  ANTENNA 
President Reinhard recommended that bid proposals be 
evaluated to determine the feasibility of increasing the WMKY 
coverage area through the use of a different antenna at a 
greater height on the KET tower located in Morehead and that 
funds for the project be provided in the 1986-87 operating 
budget of the institution. 
Secondly, that the University continue to explore 
the possibility of a second (booster) station in the region. 
Motion by Mr. Wheeler, seconded by Mr. Carr, 
to approve the recommendation. Motion 
unanimously carried. 
(Additional background information attached 
to these Minutes and marked Exhibit XVIII) 
XVII, SALE OF SURPLUS PROPERTY 
President Reinhard recommended that the Board ratify 
the sale of surplus property. 
Motion by Ms. Curry, seconded by Dr. Lansing, 
that the recommendation be approved. Motion 
unanimously carried. 
(List of surplus property attached to these 
Minutes and marked Exhibit XVII) 
Minutes of March 31, 1986, cont'd 
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XVI. CONSIDERATION OF BRYAN, FOGLB AND CHENOWETH CONTRACT 
BEYOND JUNE 30, 1986 
President Reinhard recommended that the Board approve 
an extension of the contract for legal services with the legal 
firm of Bryan, Fogle and Chenoweth pending approval by the 
Personal Service Contract Review Committee for the period 
July 1, 1986, to June 30, 1987, in an amount not to exceed 
$20,000. 
Motion by Governor Breathitt, seconded by 
Mr. Carr, that the recommendation be 
approved. Motion unanimously carried. 
XIV. EXTENSION OF MOREHEAD CLINIC HEALTH SERVICES CONTRACT 
FOR 1986-87 
President Reinhard recommended that the Board approve 
a one-year extension of the contract with the Morehead Clinic 
for the period July 1, 1986, through June 30, 1987, for a total 
of $99,742 pending approval by the Legislature's Personal Service 
Contract Review Committee. 
Motion by Judge Aker, seconded by Ms. Curry, 
that the recommendation be approved. Motion 
unanimously carried. 
(Additional background information attached 
to these Minutes and marked Exhibit XIV) 
XIII. EXTENSION OF BANKING SERVICES CONTRACT FOR 1986-87 
President Reinhard recommended that the option for 
extension of the agreement with The Peoples Bank of Morehead 
be exercised, covering the fiscal year beginning July 1, 1986, 
to June 30, 1987. Before the expiration of that agreement, 
Morehead State University would again request proposals from 
the three local banks to provide this service for the fiscal 
year beginning July 1, 1987. 
Motion by Governor Breathitt, seconded by 
Judge Aker, that the recommendation be 
approved. Motion unanimously carried. 
(Additional background information attached 
to these Minutes and marked Exhibit XIII) 
RECESS 
Motion by Mr. Wheeler, seconded by Governor 
Breathitt, that the Board recess until 
1 p.m. Motion unanimously carried. 
Minutes of March 31, 1986, cont'd 
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The Board reconvened at 1:05 p.m. whereupon Chairman 
Nunn received from the President of the Alumni Association, 
Mr. David Bolt, a Resolution passed by the Executive Cabinet 
and the Executive Council of the Morehead State University 
Alumni Association, Inc., extending its full support to the 
Morehead State University Board of Regents. Without objection, 
Chairman Nunn asked that the Secretary file the Resolution with 
the minutes. (Resolution is attached to these Minutes and 
marked Exhibit XXIII) 
XX. REPORT OF PLAN FOR INCREASED RECRUITMENT OF STUDENTS 
FOR 1986-87 IN EASTERN KENTUCKY (Dr, John Duncan and D r ,  Roberta 
Anderson ) 
Vice President Anderson in collaboration with Dr. 
John Duncan presented a proposal for involvement of public school 
personnel in the recruitment plan for Morehead State University. 
Following discussion of the plan, Chairman Nunn entertained a 
motion to approve the plan and recommend the implementation of it. 
Motion by Ms. Curry, seconded by Mr. Wheeler, 
that the plan be approved for implementation. 
Motion unanimously carried. 
(Plan attached to these Minutes and marked 
Exhibit XX) 
Mr. Bolt offered the assistance of the Alumni Associatior 
in the implementation of the plan whereupon Chairman Nunn directed 
Dr. Anderson to coordinate the efforts of the Admissions Office and 
the Alumni Association in the recruitment plan. 
XV. REPORT ON REVIEW AND ANALYSIS OF LIABILITY INSURANCE 
COVERAGE 
As requested at the March 31, 1986, meeting, Mr. Bryan 
and Vice President Dailey reported that an underwriter was 
secured, Mr. Robert Buchanan of Alexander and Alexander, to examine 
all university insurance policies. Mr. Bryan reported that the 
general liability insurance policy was found to provide adequate 
coverage while the errors and omissions policy which expires on 
April 30, 1986, provfded very little coverage to the Board. 
An attempt would be made to gain more adequate coverage, but he 
advised that the market was not good in this area of insurance 
protection. Another area of concern was in student health 
services which was operating without any insurance. 
Minutes of March 31, 1986, cont'd 
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XII. 1986-87 OPERATING BUDGET OPTIONS 
President Reinhard recommended that the Board approve 
Option I and the 1986-87 Budget Preparation Parameters which 
were attached in Exhibit XII. Further, that the President 
prepare an operating budget recommendation to the Board based 
on the general parameters of Option I and the 1986-87 Budget 
Preparation Parameters. And, further, that a personnel roster 
be prepared and presented to the Board in accordance with the 
1986-87 Budget Preparation Parameters. The 1986-87 Operating 
Budget and Personnel Roster are to be presented at the next 
regularly scheduled meeting of the Board. 
Following extensive discussion, 
Dr. Lansing made the following motion 
to address the projected 1986-87 budget 
shortfall of $1,162,217: 
-- Increase revenues as illustrated under the 
Option I1 as presented by the administration 
with the following amendments. 
(1) Increase the student health fee to $25/ 
semester instead of the $20/semester as 
originally proposed. 
(2) Increase the annual parking fee for faculty 
and staff to $30 a year instead of the 
$25/year as originally proposed. 
These amendments would provide an additional $36,405 
in income from the student health fee and an additional 
$18,000 in income from the parking fee. The total 
new revenues to be realized in 1986-87 from increases 
in fees to students, faculty and staff will be $283,122. 
Using the expenditure reduction alternatives 
as presented by the administration under 
Option I, and using the amended Option I1 
revenue capabilities, the administration 
is to present a financial plan for 1986-87 
that uses the $283,122 in new revenue generating 
ability, with expenditure reductions totalling 
$879,095. The expenditure reductions are 
to be made as follows: 
Minutes of March 31, 1986, cont'd 
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President's Office $ 44,970 
University Relations 15,838 
Athletics 82,400 
Administrative and Fiscal, 
Services 192,375 
Student Development 239,187 
Academic Affairs 304,325 
TOTAL $879,095 
Further, that if the projected decline in enrollment 
is less than projected by the administration, then any 
additional revenue accruing to the university should 
be applied to Academic Affairs to adjust salaries, 
purchase new equipment, and improve academic quality. 
Further, that between now and January of next year 
that the students and faculty must take a very hard 
look at the institutional programs and priorities. 
The students and faculty must decide what programs 
are wanted, where the money should be put and how 
much money is needed by academics to improve quality. 
The motion was amended to include that the 1986-87 
budget be developed within the Budget Preparation 
Parameters as presented. 
Motion was seconded by Governor Breathitt 
and unanimously carried. 
(Additional background information attached 
to these Minutes and marked Exhibit XII) 
NEXT MEETING 
Motion by Governor Breathitt, seconded by 
Ms. Curry, that the next meeting of the 
Board be scheduled for Friday, May 16, 1986, 
at 2 p.m. Motion unanimously carried. 
ADJOURNMENT 
Motion by Dr. Duncan, seconded by Mr. Wheeler, 
that the meeting adjourn at 4:35 p.m. Motion 
unanimously carried. 
Carol Jo lp6n, Secretary 
Exhibit VII-A 
OFF-CAMPUS LATE REGISTRATION FEE 
Backqround 
A $25 late fee is assessed graduate students who do 
not pay their fees for off-campus courses before the published 
deadline. The amount of the late fee is exorbitant and probably 
engenders more ill will than the timeliness of fee payment is 
worth. The purpose of the late fee seems to be twofold: 
1. Encourage payment within a given time period. 
2. Discourage people from attempting to take a course without 
paying tuition or paying it after the course is completed. 
A new off-campus registration procedure meets the needs 
of the various offices, as well as accomplishing purpose #I above 
for having a late fee. The $25 late fee really does not serve 
the gecond purpose. The Registrar puts a "hold" on the transcripts 
of people who owe the University and at a point in the semester 
a student who has not paid must pay a $25 "reinstatementD fee. 
The late fee for gradgate registration should be large enough 
to gently encourage timely payment, but small enough to insure 
that the University does not alienate potential students. 
Recommendation 
That the Board approve a change in the graduate off-campus 




At its meeting on November 4, 1985, the Board of Regents 
voted to abolish the application fee that it approved in April 
1985. The action taken was not recommended by the administration. 
The fee however should not be reinstated at this time for the 
following reasons: 
Recommendation 
The confusion resulting from "on again, off again," 
fees promotes more negative attitudes in the region 
regarding the university's leadership and direction. 
If at some time in the future an application fee 
is implemented again, then adequate preparation 
time should be allowed to permit the inclusion 
of information aboutthe fee in all university 
marketing publications. The minimumadvance time 
for implementing of this procedure is one year. 
At this time, no public institution of higher 
education charges an application fee, although 
this fee is under discussion in several institutions. 
That the Board ratify the vote of November 4, 1985, 
of the previous Board to abolish the application fee. 
Exh ib i t  V I I - C  
1984-85 AUDIT 
Backnround 
Attached  is t h e  1984-85 Audi t  p r epa red  by Ke l l ey ,  
Galloway and Company. . A l s o ,  a t t a c h e d  is t h e  program e x p e n d i t u r e  
r e p o r t ,  by o r g a n i z a t i o n a l  u n i t ,  by major o b j e c t  class f o r  t h e  
f i s c a l  y e a r  end ing  June 30, 1985. 
Recommendation 
r 
That  t h e  Board approve t h e  1984-85 Audit  as p r e s e n t e d  
by Ke l l ey ,  Galloway and Company. 




The 1984-85 Fiscal Year Audit was awarded to Kelley, 
Galloway and Company of Ashland, Kentucky via competitive bid. 
The bid proposal provided for an~ptimn to renew for two additional 
one-year periods. The increase in the audit contract will not 
exceed an inflationary increase tied to the Consumer Price Index, 
as previously agreed to by Kelley, Galloway and Company, unless 
external reporting requirements necessitate expanding the scope 
of the Audit. 
Recommendat ion 
Pending approval by the Commonwealth of Kentucky, 
Auditor of Public Accounts, and the Personal Service Contract 
Review Committee of the Legislature, that the Board award the 
1985-86 Fiscal Year Audit to Kelley, Galloway and Company. 




In September, the institution's 1986-88 Biennial Budget 
Request was forwsrded to the m u m i l  on Higher Education (CHE) 
in accordance with the Council's submission deadline. A copy 
of the Biennial Budget Reguest was also sent to each Board member 
at that time. Attached is the summary page from the document 
that has been revised as requested by the Council on Higher 
Education staff to reflect the institution's support for the 
Appalachian Consortium. The Appalachian Consortium request 
was incorporated in the item for Graduate and Special Academic 
Programs. 
The biennial budget process is initiated with the 
receipt of the budget request guidelines from the Council on 
Higher Education staff. The guidelines contain the forms and 
instructions for the development of the formula calculation, 
the biennial budget operating request and the biennial budget 
capital budget request. The formula calculations and capital 
budget request were previously submitted to the Council on Higher 
Education. During the summer, the Office of Budgets and Management 
Information Services asked for budget proposals for new, expanded 
or improvement programs from all divisions of the university. 
These requests, as submitted in aecordance with the institutions 
internal guidelines, are reflected on page 11, part B, and represent 
funding requests over and above the formula generated amount. 
Morehead State University's 1986-88 Biennial Budget 
document contains requests for $25.1 million in 1986-87 and 
$27.2 million in 1987-88. The total biennial request for State 
general fund support of $52.3 million represents a 21.6% increase 
or $9.3 million over the institution's 1984-86 level of State 
general fund support. The $9.3 million increase in State support 
provides for full funding under the CHE's formula plus improvement 
and expansion requests in the areas of instruction and instructional 
equipment, libraries, public service and desegregation activities. 
This biennial budget format generally follows previous 
formula guided requests for State funding. However, in response 
t o  cr i t ic ism t h a t  t h e  formula  used  by t h e  CHE w a s  no t  e a s i l y  
unders tood  o r  i n t e r p r e t e d ,  each  i n s t i t u t i o n  w a s  asked t o  list 
t h e  areas i n  which t h e  formula  g e n e r a t e d  i n c r e a s e  amounts would 
be a l l o c a t e d .  The summary page t h a t  w e  have a t t a c h e d  was developed 
by i n s t i t u t i o n a l  r e p r e s e n t a t i v e s  and t h e  CHE s t a f f  t o  s i m p l i f y ,  
c l a r i f y  and summarize f o r  t h e  CHE members, members of  t h e  Genera l  
Assembly  and o t h e r  c o n s t i t u t e n t s  t h e  t e c h n i c a l  e f fec t s  of  formula  
fund ing .  
Of t h e  t o t a l  $9.3 m i l l i o n  i n c r e a s e  i n  S t a t e  g e n e r a l  
fund w p p o r t  , $5,9-mill i-0r~was~fo1?~ula- -genera ted .  MSCf h a s  proposed 
t o  channe l  t h e s e  formula  g e n e r a t e d  d o l l a r s  i n t o  t h e  c r u c i a l  
Heas o f  s a l a r y  i n c r e a s e s ,  i n s t r u c t i o n a l  equipment needs  and 
t h e  f i x e d  and unavo idab le  c o s t s  o f  t h e  i n s t i t u t i . o n  such  as f r i n g e  
b e n e f i t s ,  i n s u r a n c e  and u t i l i t i e s .  
O f  t h e  $5.9 m i l l i o n  formula  gene ra t ed  i n c r e a s e  a v a i l a b l e ,  
70% is t a r g e t e d  f o r  s a l a r y  i n c r e a s e s .  T h i s  t r a n s l a t e s  i n t o  
an 8% s a l a r y  i n c r e a s e  f o r  f a c u l t y  and s t a f f  i n  t h e  f i r s t  y e a r  
of  t h e  biennium and an a d d i t i o n a l  5% i n c r e a s e  i n  t h e  second 
year. The remaining fo rmula  g e n e r a t e d  amount p roposes  t o  a l l o t  
$486,500 f o r  t h e  purchase  of  i n s t r u c t i o n a l  equipment and $1,280,500 
t o  meet t h e  f i x e d  c o s t s  of  t h e  i n s t i t u t i o n .  
n' 
A s  r e f e r e n c e d ,  t h e  1986-88 B i e n n i a l  Budget Request  
i n c l u d e s  p r o p o s a l s  f o r  f und ing  a c t i v i t i e s  n o t  add re s sed  by t h e  
en ro l lmen t  d r i v e n  fo rmula ,  b u t  r e l a t e d  t o  t h e  improvement o r  - 
expans ion  of  e x i s t i n g  programs o r  s e r v i c e s .  MSU has  r e q u e s t e d  
s ta te  g e n e r a l  fund s u p p o r t  above t h e  formula  i n  t h e  amount of 
$2,493,900.  These r e q u e s t s  i n c l u d e  modern iza t ion  of  l i b r a r y  
s e r v i c e s ,  replacement  of i n s t r u c t i o n a l  equipment,  expans ion  
of  t h e  n u r s i n g  and v e t e r i n a r y  t echne logy  programs,  f u r t h e r  develop- 
ment of  t h e  Cente r  f o r  Robo t i c s ,  i n c r e a s e d  i n s t i t u t i o n a l  desegre -  
g a t i o n  a c t i v i t i e s  and enhancement of  i n s t r u c t i o n  and p u b l i c  
s e r v i c e  e f f o r t s  i n  Appalachia  th rough  Graduate  and S p e c i a l  Academic 
Programs. The r e q u e s t  would i n c r e a s e  i n s t r u c t i o n a l  program 
s u p p o r t  t o  36% of  t h e  t o t a l  educa t i on  and g e n e r a l  e x p e n d i t u r e s  
l e v e l .  C u r r e n t l y  30.6% of  t h e  e d u c a t i o n  and g e n e r a l  budget  
is a l l o t t e d  t o  t h e  i n s t r u c t i o n a l  program. 
F u l l  fund ing  of  Morehead S t a t e  U n i v e r s i t y ' s  1986-88 
Budget Request  w i l l  e n a b l e  t h e  i n s t i t u t i o n  t o  r e t a i n  and a t t rac t  
q u a l i t y  f a c u l t y  and s t a f f ,  fund a program of  d e f e r r e d  maintenance  
and ma in t a in  e x i s t i n g  s u p p o r t  a c t i v i t i e s .  
Recommendation 
That  t h e  Board approve t h e  1986-88 B i e n n i a l  Budget 
Request  as p r e v i o u s l y  p r e s e n t e d  t o  t h e  CHE s t a f f .  
INSTITUTIONAL FROGRAflS 
USE OF TOTAL STATE GENERAL FUND APPROPRIATION INCREASE REQUEST 
. .  . . . 
CHE BUDGET REGUEST FORt! BR-2 Requested Requested 
1986/87 1987168 
IKTITUTION: FOREHEAD STATE UNIVERSITY Service ------------------- --------.---- 
Type+ Amount Percent?, knount Percent t s  
A. EIPEMOITURE PRIORITIES FOR 
FORHULA-GENERATED INCREASE 
1. Fixed Costs 
a. Fringe Senefits 
(Existing personnel only. l 
b. Util i t ies 
{Existing f a c i l i t i ~ s  oniy.) 
c. Debt Service 
d. Other Specify) 
Nor koan ' 5  Coepensat ion 
Insurance 
2. Salary h Eage Increase e 5 Z 
a. Faculty 
t. Staff 
Cther Pri ari t i  es [Ey i tern; Continue consecutive 
nuobering 
3. 3X Salary Increase 
4.  Instructionai Equipment 
Total 
(Forruia-Generated Increase) 
6. EXFENDITUAE PRIORITIES FOR AMOUfiTS AfiGVE/OUTSIDE 
FORRULR-GEHERATED INCREASE 
Integrated Library Syster Ex p 
Instructional Equipaent Ex P 
Nursing Baccaiaureate Prograr Erp 
Center for Robotics EXP 
Veterinary Technology Proqrar Exp 
Desegregit ion ExP 
Graduate f Special Academic Prograas lap 
Total 
(Above Foriuia-Generated Increase) 
* State General Fund Appropriation Portion Only 
C. GRAND TOTAL 
Base ( l f W 8 5 f  21,948,100 21,948,100 
Total Formula-Generated Increase (Section A )  2 , 3 4 3 ~ 0 0  3,581,000 
Total AbovelOutside Formula-Generated Increase (Section 0) 644,100 1,649,600 
Grand Total 
State General Fund Appropriation Request 
* Applicable only to 'Expenditure Priorities for Amounts AboveiOutside Formula-Generated Increase.' 
Specify improvement, expansion, or new. 




State  General fund 


















STATE EEHERAL FUHO 
FORHULA BENERATED IXREASE 
Inst Eauip 486,500 
Sal a t  i es 4,157,800 
Fixed C ~ s t s  1,260, 900 
201 HOWEU-MCDOWELL AD. BUXS 
MOREHEAD. KENTUCKY 4035 1 
TELEPHONE 606-783-2 4 I 1 
September 26, 1985 
Mr. Burns E. Mercer, Chairman 
Council on Higher Education 
Best Frankfort Office Complex 
C.S. 127 South 
Frankfort, Kentucky 40601 
Dear Mr. Mercer: 
For your consideration is the Morehead State University 
1986-88 Biennial Budget Request. The Budget contains a request 
of $52,252,000 for state general fund support for the two years 
of the 1986-88 biennium. The $52.2 million dollar request repre- 
sents an increase of $9,326,400 over the institution's 1984-86 
level of state general fund support. This request, coupled 
with our previously submitted Capital Construction and Equipment 
Request, will enable blorehead State University to remain competitive 
for the employment of quality and experienced faculty and staff; 
and thus remain an attractive and quality academic institution. 
The $9.3 million increase in state support provides 
for full funding under the Council on Higher Education's formula. 
Full funding of the formula will permit Morehead State University 
to give faculty and staff salary'increases that will narrow 
the salary gap with our benchmark institutions. In addition 
to full funding of the formula, our request includes funds to 
further enhance the institution's desegregation activities, 
expand to a four-year nursing program, modernize the library, 
enhance our public service efforts thru the Appalachian Development 
Center, further develop the Center for Robotics and add and 
replace instructional equipment. 
The essential ingredient to any successful organization 
is a well trained, qualified and experienced work force. This 
Mr. Btr~ns E. MePceq 
September 28-, 1385 
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is particularly true of an educational institution whose resources 
are directed toward educating the future citizens and leaders 
of the Commonwealth and nation. The inadequacy of sufficient 
levels of state general fund dollars in support of instructional 
activities at Morehead State University has resulted in the 
institution's inability to retain and attract quality faculty 
and staff. We must be adequately prepared to provide the quality 
programs, instructional and support activities that enable a 
student to receive quality education, both in the classroom 
and out, that will result in that student's successful contribution 
to society. We have a responsibility within our region to educate 
the young, re-educate those that are changing careers and provide 
continuing education opportunities for the life long iearning 
experience. 
The funding needs of Morehead State University, both 
operating and capital, are not overstated. The additional operating 
funds will help insure quality and competitiveness, while the 
cagital request will insure an environment that is safe, secure 
and attractive to the current and future faculty, staff and 
students at Moreh 
President 
HFR : n b 
CC: Members, Board of Regents 
Mr. Harry Snyder 
Enclosure 
Exhibit VII-F 
CONTRACT FOR LEGAL SERVICES 
Background 
The current Personal Service Contract for legal services. 
with the law firm of Bryan and Fogle expires December 31, 1985. 
Recommendation 
That the Board seek approval by the Personel Service 
Contract Review Committee of the General Assembly to extend 
to June 30, 1986, the Personal Service Contract for legal services 
with the firm of Bryan, Fogle and Chenoweth. 
E x h i b i t  V I I - G  
Background 
Rowan Water, I n c .  h a s  r e q u e s t e d  t h a t  t h e  u n i v e r s i t y  
g r a n t  an easemsat a l o n g  t h e  e n t i r e  f r o n t a g e  on t h e  s o u t h  s i d e  
o f  t h e  u n i v e r s i t y  farm on Kentucky highway 377. I n  o r d e r  n o t  
t o  unduly  d e l a y  expans ion  o f  t h e  water l i n e  i n  t h e  coun ty ,  a p p r o v a l  
is sought  by t h e  Board o f  Regents  p r i o r  t o  f i n a l i z a t i o n  of  t h e  
easement and approva l  by t h e  Execu t i ve  Department f o r  t h e  F inance  
Admin i s t r a t i on .  
Recommendation 
Pending app rova l  by t h e  D i v i s i o n  o f  Real P r o p e r t i e s ,  
Execu t i ve  Department f o r  t h e  F inance  A d m i n i s t r a t i o n ,  I recommend 
t h a t  t h e  Board g r a n t  t h e  easement as r e q u e s t e d  by Rowan Water. 
Exhibit VII-EI 
FIXED ASSET INVENTORY 
Background 
The Division of Administrative and Fiscal Services 
has been involved in upgrading fixed asset inventory records 
and procedures during the current and previous fiscal years. 
Management concerns in this area were reinforced by suggestions 
for improvement in audit management letters for the 1983-84 
fiscal year. 
Computerized fixed asset inventory records and procedures 
are now in place, and logistical information is provided at 
a very detailed level. However, one area of concern still remains. 
Cost or valuation amounts associated with individual inventory 
items are not reflected reasonably. This results primarily 
from that information being unavailable in the conversion from 
the previous manual inventory records to the computerized system 
we now have. 
The Division of Administrative and Fiscal Services 
has suggested that an appraisal be obtained for this inventory, 
to-accurately reflect the valuation. This suggestion has been 
endorsed most favorably by our auditors, Kelley, Galloway and 
Company. 
Recommendation 
That the Division of Administrative and Fiscal Services 
be authorized to solicit proposals and negotiate a contract. 
for an external appraisal for fixed assets. 
Exhibit VII-I 
1985 WINTER GRADUATES 
Recommendation 
That the Board approve the awarding of degrees to 
all candidates who have successfully completed all degree require- 
ments as approved by the faculty of the university at the 1985 
Winter Commencement on December 14. 
Exhibit VII-K 
RESOLUTION PERTAINING TO JUDGMENT OF A DECLARATION 
OF RIGHTS LAW SUIT AGAINST MR. ED MABRY 
IN REGARD TO 122 MOBILE HOMES 
Background 
A dispute over the ownership of mobile homes purchased 
by Morehead State University arose when the university declared 
the homes surplus and began liquidation procedures. The attached 
Resolution was approved by the Board of Regents November 4, 
1985, ratifying a declaration of rights lawsuit in the name 
of the Board of Regents of MSU against Mr. Ed Mabry for the 
purpose of determining lawful ownership of at least one-hundred 
twenty two (122) mobile homes parked at Criqueside Mobile Home 
Park. The university leases mobile home pads from Mr. Mabry 
in the Criqueside Mobile Home Park for the purpose.of parking 
the aforementioned trailers. The park is operated by MSU for 
married student housing. The monthly rental per pad is $40,resulting 
in an annual payment by the University for use of the Criqueside 
Trailer Park .of $59,040. 
Recommendation 
That the Board ratify the resolution as approved by 
the Board of Regents on November 4, 1985, ratifying that the 
Declaration of Rights Law Suit be brought in the name of the 
Board of Regents of MSU against Mr. Ed Mabry for the purpose 
of determining lawful ownership of the trailers. 
Attachment 
RESOLUTION 
WHEREAS, the Board of Regents of Morehead State 
University at its April 26, 1985, meeting heard and approved 
a recommendation from the ~dministrative 6: Fiscal Services 
Committee of the Board to begin to liquidate the off campus 
mobile homes (trailers) used to provide housing for married 
students attending Morehead State University; and 
WHEREAS, as a question as to the university's owner- 
ship of at least one hundred twenty-two (122) mobile homes 
parked at Criqueside Mobile Home Park was raised by Ed blabry, 
owner and operator of the park; and 
WHEREAS, pursuant to KRS 164.350 the Board of Regents 
of Morehead State University constitute a body corporate, with 
tHe usual corporate powers; including the right to sue and 
litigate the best interests of the University; and 
WHEREAS, it is believed in the best interest of 
Morehead State University that a declaration of rights lawsuit 
be brought in the name of the Board of Regents of Morehead 
State University against Ed Mabry for the purpose of determining 
lawful ownership of at least the one hundred twenty-two (122) 
mobile homes (trailers) parked at Criqueside Mobile Home Park;. 
and 
WHEREAS, by letter dated September 6 ,  1985, Dr. Herb. 
F. Reinhard, President, Morehesd State university, instructed 
Mr. F. C. Bryan, Attorney at Law, 126 West Main Street, Mt. 
Sterling, Kentucky, as legal counsel for Morehead State 
U n i v e r s i t y  t o  f i l e  a p p r o p r i a t e  p a p e r s  w i t h  t h e  Rowan County ,  
Kentucky C i r c u i t  C o u r t  t o  o b t a i n  C e r t i f i c a t e s  o f  T i t l e  from 
Ed Kabry f o r  t h e  o n e  hundred  twenty- two (122)  t r a i l e r s  
pu rchased  from E d ' s  Auto and   railer S a l e s  Company which 
a r e  now pa rked  a t  C r i q u e s i d e  blobi le  Home P a r k ;  and 
WHEREAS, t h e  l a w  i n  Kentucky i s  t h a t  t h e  ~ o a r d  o f  
Regents  may r a t i f y  any  c o n t r a c t  o r  a c t i o n  i t  c o u l d  have  
t a k e n  i n  t h e  f i r s t  p l a c e  s o  l o n g  a s  s u c h  r a t i f i c a t i o n  i s  
made i n  t h e  same manner and  w i t h  t h e  same f o r m a l i t y  t h a t  i s  
r e q u i r e d  t o  b i n d  t h e  Board o f  R e g e n t s ,  see Goin v .  Board o f  
E d u c a t i o n ,  C i t y  o f  F r a n k f o r t ,  238  Ky. 6 4 5 ,  1 8 3  S.W.2d 819(1944)  , 
and Duff v .  K n o t t  C o . ,  238  Ky. 71 ,  36 S.N.2d 8 7 0 ( 1 9 3 1 ) ;  
NOW THEREFORE, i n  c o n s i d e r a t i o n  o f  t h e  f o r e g o i n g  
< remises  it was moved by , / c71!? ,I r  and seconded  by 
/ 
,!? . .7FIq% ;I ,&-,.t;,f5fz,l t h a t  t h e  Board o f  R e g e n t s  o f  Morehead ' 
S t a t e  U n i v e r s i t y  d o e s  h e r e b y  r a t i f y  t h e  i n s t r u c t i o n s  c o n t a i n e d  
i n  F r e s i d e n t  Herb. F.  R e i n h a r d ' s  September  6 ,  1985 ,  l e t t e r  t o  
F .  C .  Bryan,  h e r e i n a b o v e  r e f e r r e d  t o ,  and t h e  Board o f  Regen t s  
d o e s  he reby  r a t i f y  t h e  employment of t h e  l a w  f i r m  o f  Bryan ,  
Fog le  & Chenoweth t o  r e n d e r  t h e  l e g a l  s e r v i c e s  n e c e s s a r y  and  
i n c i d e n t  t o  t h e  f i l i n g  and  p r a c t i c i n g  t o  judgment o f  a 
d e c l a r a t i o n  of r i g h t s  l a w s u i t  i n  t h e  Rowan c i r c u i t  C o u r t  
a g a i n s t  E d  Mabry t o  d e t e r m i n e  l e g a l  owner sh ip  o f  one hundred  
twenty- two ( 1 2 2 )  m o b i l e  homes parked a t  Criqucsidc Mobile 
Home Pa rk .  
Bryan ,  P o g l e  & Chenoweth may s u b m i t  p e r i o d i c  b i l l s  
f o r  t h e i r  f e e s  and  o u t  of  p o c k e t  e x p e n s e s  b u t  n o t  more o f t e n  
t h a n  month ly .  
PERSONNEL POLICY 
Exhibit VII -L  
MANUAL ADJUSTMENTS AND ADDITIONS 
Since the July 1, 1985 implementation of the Personnel 
Policy Manual and the application and interpretation of the 
policies, some adjustments, as well as some planned additions, 
are proposed. The revised or new Personnel Policies are attached. 
Below is a brief summary. 
1. Minor Chanaes 
(a) P r e s i d e n t ' s  Day was inadvertently left off the 
holiday schedule in PG-8. The holiday has been included 
as a recognized university holiday. 
(b) A Standing I1 appointment status is defined 
by the policy as a "non-regular" employee. The chart 
on PG-3, Page 4 of 4 ,  indicates "regular" status. 
This error has been corrected to reflect the correct 
definition as presented by the manual. 
2 .  Probationarv Per iod  
(a) Personnel PSE-2 and PSNE-2 provide that an employee 
may be released from employment without cause during 
the initial probationary employment ~eriod. There 
may be times, however, when- during the probationary 
period performance is marginal, but the employee's 
skills and experience warrant extended review as 
opposed to dismissal. This policy adjustment will 
permit a supervisor to extend the probationary period 
an additional 60-days. 
(b) Currently, a probationary period is not required 
for employees transferring to a new position within 
the institution. This policy adjustment will provide 
probationary periods for employees transferring to 
positions of greater value (there will be no required 
probationary period for lateral transfers), thus, 
providing the supervisor the opportunity to assess 
the individual's performance in the new environment. 
3. Compensatorv- Time 
Present policy does not provide for the supervisory 
use of compensatory time for non-exempt employees. 
Presently, all employees eligible for overtime are 
paid for any overtime worked. This policy adjustment 
will permit the use of compensatory time in accordance 
with state and federal wage requirements. This adjustment 
is made as a part of PSNE-5. 
4. Universitv Benefits 
This policy clarification outlines the university's 
and employee's obligation for the payment of insurance 
premiums for employees on less than a 12-month appointment 
but in continuous appointment status. The university 
will continue payment of the insurance entitlements 
for the employee regardless of appointment length 
when in a continuous appointment status. The employee 
will, however, be required to pay the premium for 
optional insurance, i.e., family medical plan or 
additional life insurance, during the period when 
the employee is not receiving a regular check. This 
clarification is made as a part of PG-28. 
5. Etn~lovee Responsibilitv for Universitr Ecys and Pro~ertv 
This is a new policy. Since implementation of the 
master key control plan, it is proposed that a policy 
be approved governing key control. The proposed 
policy also defines responsibilities for other university 
property as well. This policy has been included 
as PG-42. 
6. Academic Freedom and .Res~onsibilitv 
This policy was not included in the original set 
of personnel policies proposed in April 1985, pending 
assistance in the development of the policy by the 
Faculty Senate. This new policy is included as PAC-14. 
This policy was also not included in the original 
set of personnel policies proposed in April 1985, 
pending assistance in the development of the policy 
by the Faculty Senate. This new policy is included 
as PAc-22. 
8. ~looeeRes~ensibili&ies in Pditical Campel~ns 
or ~lections' 
The Committee on Athletics composed of faculty, staff 
and students, as a result of their investigation 
of alleged improprieties by employees of the university 
in political campaigns or elections, has recommended 
that a policy be issued by the university to discourage 
employees from exercising undue power and influence 
over students in regard to political issues, political 
associations and campaigns. The secondary intent 
of the policy is to insure that employees of the 
university understand and clarify to others when 
speaking on or engaged in political issues, that 
opinions being expressed are those of the individual 
as a private citizen and not those representing the 
university. This new policy has been included as 
PG-43. 1 
Recommendation 
That the Board approve the attached personnel policies 
for inclusion in the Personnel Policy Manual. 
Attachments 
PERSONNEL POLICY MANUAL 
PURPOSE : 
Subject: University Holidays 
ANNUAL 
ESTABLISHED 
Section Number: PG - 8 
Approval. D a t e :  7 /1 /85  
Revision Date: I 
ADDITIONAL 
HOLIDAYS : 
To establish conditions for observing 
established University holidays by regular, 
full-time faculty and staff members and those 
designated as continuing part-time. 
The official annual established University 
holidays are as follows: 
Xew Year's Day 
Hartin Luther King's Birthday 





Presidential Election Day 
Thanksgiving Day 
Chr is tmas Day 
f 
.- 
Additional holidays may be designatedqy the 
University. 
HOLIDAY TIME OFF: Eacn holiday established or designated by the 
U n i v e r a i t g  is intended t o  give an employee 
t h e  S e r z f i t  of one (1) work day cf 2aiC time 
o f .  A continuing, ?art-the exployee 
receiv:os paid time off prora tcd  on t h e  b a s i s  
of ".-- ,:,r sercent of t h e  enployee's ~ ~ i k  
sckedula to the nornal fuil-tixe work 
schedule in the employee's department. If an 
emplsyee  is required to work on a holiday, 
e q u i ~ a l 2 n t  time off will be oranted zt 
another tine. If a holiday falls on a 
regularly scheduled day off of an enployee, 
o q a i v a l e n t  time off f .*~ii l  be granted at 
another t i n e .  Equivalent time off is 
scheduled I n  the same mmner 3 s  vacat ion 
k a v e  and i s  to be u s e i  before vacation leave 
is  u s 9 d .  I f  a holiday c c c ~ s  while a n  
em2loyee is using vacation leave or sick 
l e a v e  with pay, the h o l i d a y  will not  be 
charged a s  a day a£ vacation time or sick 
I s a v e  t i x .  
BENEFITS TYPE OF ACTImS 
l o  Ending Datc 
f u l l - t r r  




s t r r t i v e  
E xem0f 
hon- Ex- t 
S t r f f  
F u l l y  
C o v e d  
I Standing 11 NO Ending Date I F ~ C U I  t y  fDth ~ ~ n - ~ ~ g ~ l ~ ~  hot  i ~ppo in -n t  Appointaent Part-trme 1 Execot I I Covemd I 
I Pemantnt Budget Funds 
Fixed-Tern I ( Ending Date korr i Facul ty  ! Regular 1 F u l l y  I A p p o ~ n t l n t  
Appointment Than 6 Hontns I E x m t  I Covemd 
/ So f t  b n t y  ' S t r f f  I I I 
I Fu l l - t r ne  ! 
i f em lndb le  A f t e r  . ': i I ! I ! ! 
One Tear I I t ! 
F ixea-Tern11 iEnd ingOa teLess  IFacul ty  INon-Regular iNot  ; Aopoin-nt 
Apwintment I Tnan 6 M n t h s  I ! ! Covered ' Specral Project 
Sof t  brief I I 1 
1 i 
Fu l l - t ime or I 1 ! 
; P a r t - t i n  up I I ! i I 
t o  h e  r e a r .  I 




One Tear t I 
SuoolernenraryI ~ k ~ r t b e S t a n d ~ n s I  !Faculty IRegular 
Appoinmen: o r  I 1  Apoointrcnts :Exmpt 
Ptovld ing A n  Addi- , kon-€tempt 
: t r o n r l  Contract : S t r f f  
i I Obl igat ion i n  I I 
i Supo le ren t to  - !  ! 
' Or ig ina l  Agrce- I . i 
merit ( ~ d d s  C ~ I -  .$ , I 
: enda rT inc )  . , 
: F u l l y  SumE?- I a I 1  
Covered Appo I n L w n  t s , 
1 9 Month AD- 
i pointnent  
I I Extended t o  
I 
, 1 10- 11, o r  
I I 12nbn thAp -  
I p o i n t n n t  
- - 
Suoolementrry I 1  ; Rust be Standin5 !Faculty ! Regular l Fu l l y  Aamini s t r a t o r r  
Apwlnunent 1, I 1  Apooint- IAdarrnr- Covered leacning h ign t  
' o r  F i red l e m  I s t r a t i v e  ' I Classes 
SameContracturl tExemot , ' -th tn- Sord' 
. Period I h o n - E x m t  : Papeq t 
: Snould Not Handle ! S ta f f  I 
' Overtlne i i I 
V rs i  t l ng  I V is l  t i n g  Part o f  j f r cu l  t y  I hon-kqu la r  1 hot  
I 
Appoi nmen t : T r t l e  I 
I I i Covered i Soft roncy' I , I 
/ L imited to One I I  1 I I ; yeat i I I 
! Can be Full o r  I 
I 
! 
j Part-t ime I ! I 
- - 
hdoe I Lnaing Date  Less 'Exerot 1 Ron-Geaular 1 ho t  Icmoor2 r y  
P a  y ro l  1 Than 6 b n t h s  Non-Exempt ( S e e P d a c s .  Coverec A ~ s I c - - Y - :  
' Sof t  Money , Staf f  l *  2 .  A 4 )  :DCC:J I t r a j c c :  
' I t n r n a ~ i e  a t  ! I 
, 6 k n t n s  i f  I , 
' F u l l - t ~ n c  I 
8) PURPOSE : 
PERSONNEL POLICY MANUAL 
PROBATIONARY 
PERIOD: 
Subject: Probationary Period 
for Employees 
Classified As Staff 
Exempt 
To establish a period of time for a newly 
hired full-tine; or continuing part-time 
staff exempt employee; or an employee who has 
internally transferred to a position of 
greater value, for evaluation.of t h e  employee 
by t h e  employing department as to t h e  
azvisabilitg of employment continuation 
following a srobationsry period. 
Section Number: PSE - 2 
'~pproval Date: 7/1/85 
Rev i s ion  Date: 
The probationary period for an employee 
appointed to a position classified as staff 
exempt is 180 calendar days from the date of 
appointment to the position. If a 
probationary employee transfers to a new 
assignment during the probationary period, 
the employee shall serve a new probationary 
period beginning with the effective date of 
the transfer. A petiod of temporary layoff 
or leave without pay shall not be counted 
toward the completion of the probationary 
period. 
Employees who accept another position through 
t h e  internal posting process which results in 
a promotion or transfer to a position of 
greater t 7 a 1 ~ 2 ,  sball s e r v e  a 130 day 
p r o S a t i o n + r l ~  p r i c d  to determine t h e  
employee's s~ittbility far the h i s h e r  level 
job. If for zny acce?table reason t h e  
enployee is x a S I , z  ta conciete t?e  
probaticmq ?er iod and is released, the 





cnk? if the fob has not y e t  bean 
Tho rssioyee 3 2 1 7  a i s o  e p g i y  far  
openings of t h e  szme j o b  level snd 
LATERAL 
PERIOD: 
Section Number: PSE - 2 




Subject: Probationary Period 
for Employees 





EXTENS IC!? 01 
P ROB AT I O?? A iT:Y 
probationary period will be required when 
employee requests an internal transfer and 
cepts a position either on the same level 
of equal value. If a transfer results - in 
a demotion where individuals are assigned 
duties and responsibilities at a lower level 
or of lesser value than previously assigned, 
It will-be the normal practice t o  not require 
a probationary period. 
The decision as to the employee's suitability 
for a job is the sole responsijility of the - - - 
supervisor. 
.I 
Employment may b e  tersinated at 
any time during the probationary period. 
During the probationary period, the employee 
cannot use the grievance procedure. 
Requests for time off during a probationary 
Deriod are to be made only for strict 
& - 
necessities or emergencies. 
Ten days prior to the completion of the 
probationary period, the supervisor shall 
c o m p l e t e  a performance report form on the 
employee and submit it to t h e  Xrectoc o f  
Personnel Services. 
not 
writing, an estension of t h e  employee's 
~robationary period. The period l a y  be 
ext5nled for up to sixty (60) calendar Zays. 
P z i 3 z  to the inclusion of thiR e x t o n d e d  
prcbation, the supecvisor must reevaluate the 
la~lov'? - - and recornend ?ither terxination of 
erngloynent or placement on zsgular status. 
9 PURPOSE: 






To establish a period of time for a newly 
hired full-time; or centinuing part-time 
staff nonexempt' crnployee; or an employee who 
has internally transferred to a position of 
greater value, for evaluation.of the employee 
by the employing department as to the 
advisability of employment continuation 
following a probationary period. 
4 
The probationary period for an employee 
ap~ointed to a position classified as staff 
S u b j e c t :  Probationary Period 
for Employees 
Classified as Staff 
Nonexempt 
nonexempt is ninety (90) calendar days from 
the date of appointment to the position. If 
a probationary employee trane-fers to a new 
#assignment during the probationary period, 
the em~loyee s h a l l  serve a new probationary 
period beginning with the effective date of 
the transfer. A period of temporary layoff 
or leave without pay s h a l l  not be counted 
toward the completion of the probationary 
period. , 
Section Number: PSNE - 2 
Approval Date: 7/1/85 
Revision. Date: 
Employees who accept another position through 
the internal posting process which results in 
a promotion or transfer to a position of 
greater value, shall s e r v e  a ninety (90) day 
prcbationaiy period to deternine the 
empioyee's suitability for the higher level 
job. If for a y  acceptabk reason the 
e m p l ~ y e o  is unable to c3spl2tj the 
probationary period and is released, the 
employee may revert back to their previous 
?osition oni-7 if the iob has not vet been 
filled. The e n p l a p e  may also app ly  for 
current o~enings of the sane job  level and 
w i l l  te given cczsi3er~tion f o r  the vacailcy, 
if their previous position has been filled. 
Lay-of: ~rocedures a r z  ~pplicable in cases 
wner2 the enployee is unable to assume a 
~reoious or similar position. 
Page 1 of 2 
Subject: Probationary Period 
for Employees 
Classified as Staff 
Nonexempt 
I~ection Number: PSNE - 2 I 
I Approval bate: 7/1/85 Approval Date: 
TERMINATION OF 
E!!@LoY~EXT DURING 
W E  PROBATIONARY 
TEX3 O F F  DURING 
PROBATIONARY 
PERIOD: 
P XOB AT I ONARY 
PERIOD - - 
EVALUATION : 
PERIOD : 
No probationary, period will be required when 
an employee requests an internal transfer and 
accepts a position either on the same level 
or of equal value. If a transfer results in 
a demotion where individuals are assigned 
duties and responsibilities at a lower level 
or of lesser value than previously assigned, 
it will be the normal practice to not require 
a probationary period. 
The decisionas to the employee's suitability 
for a job is the sole responsibility of the 
supervisor. Employment may be tarminatgd at 
any time during the probationary period. 
During the probationary period, the employee 
cannot use the grievance procedure. 
Requests for time off during a probationary 
period are to be made only for strict 
necessities or emergencies. 
Ten days prior to the completion of the 
probationary period, the supervisor shall 
complete a performance report form on the 
emoloyee and submit it t o  the Director of 
Personnel Servicas. 
In tie event an emplcyesl= p r f 3 r x a n c s  is not 
totally satisfectgry 5 u t  t h e  immediate 
supervisor deems that termination is not 
indicated, the supervisor may request in 
writiag, an ext2nsFon of the employee's 
probationary period. The period may be 
extended for up to sixty (60) calendar days. 
Prior c 3  t h e  inclusion of this e x t e n d e d  
poba : ion ,  t he  superviscr xust  reevaluate the 
e.np13y32 +nd recornmend either termination of 
employment or pltcement on regular status. 
PERSONNEL POLICY MANUAL 
Subject: Overtime Pay for 
Employees Classified 
as Staff Nonexempt 
Section Number: PSNE -7 






A full-time employee who works in excess of 
his/her regular week-ly schedule but less than 
40 hours in the week shall receive equivalent 
time off for such excess hours under 40. 
Such equivalent time off is used for absences 
where vacation leave would be charged, is 
scheduled in the same manner as vacation, and 
. is to be used for such absences before 
vacation leave is charged. 
(O Normally, overtime will be paid to employees 
who. work in excess of 40 hours per week; 
however, compensatory time, that is, granting 
time off for working overtime in lieu of 
wages, may be allowed inunusual 
circumstances. Compensatory time is. 
discouraged by the university but can be 
substituted for pay if the following 
conditions apply : 
I. There is a major operational or 
scheduling necessity which makes it 
mandatory to use compensatory time. 
2. The employee will receive compensatory 
time at one-and-=-half times their hours 
worked . 
3. The employee will receive :heir 
compensatory tizt w l  thin the  seme pay 
period in v h i c :  5 e  cvertime wzs work&. 
4 Approval to use cczFer,satcry tine has 
been obtained from the appropriate vice 
president. 
Page 2 of 2 
PERSONNEL POLICY MANUAL 
Subject: University's Program 
of Personnel Benefits 
PURPOSE : 
THE UNIVERSITY @ S 
PROGRAM: 
Section Number: PG - 28 
Approval' Date: 7/1/85 
Revision D a t e :  
A statement on personnel benefits available 
to regular full-time faculty and staff 
members, 
The University maintains a comprehensive 
program of personnel benefits for all full- 
time regular faculty and staff members and 
eligible dependents. Information about these 
programs is found in a variety of policies, 
handbooks, and brochures prepared to acquaint 
faculty and staff members about employment 
with the University. Such programs of 
benefits are under constant review and are 
subject to periodic revision. Further 
information may be obtained from the Office 
of Personnel Services. 
The University continues benefit 
contributions on a twelve-month basis, for 
nine-, ten- and eleven-month egployees, who 
have been employed by the University for the 
next fiscal year. It is the responsibility 
of nine-, ten- and eleven-month employees to 
continue optfonal employee contributions, 
such as optional life insurance; family Blue 
C r o s s / E l u e  Shield coverage; cancer insurance 
otc., during periods that employees are not 
included on the University's payroll. 
Page 1 of 1 








Section Number: PG - 4 2  
Approval Date: 
Revis ion.  Date: 1 
UNIVERS ITY 
To informsmployees of their responsibilities 
regarding the care and attention of 
University keys' and property. 
Implementation of a key control system allows 
convenient access to facilities and provides 
for facility security. To obtain a key for 
~ersonal use, the employee must receive 
approval from their vice president or dean 
and obtain a key from the Office of Safety 
and Security. Key Request Forms can be 
obtained from the offices of the vice 
presidents or deans. Upon appropriate 
approval of the request, the employee will 
personally deliver the approved key request 
form to the Office of Safety and Security. 
Upon issuance of a key, an employee is 
required to sign a key agreement indicating 
that he/she will not duplicate the key or 
loan the key tqunauthorized personnel and 
will return t& key to the Office of Safety .  
and Security when no longer needed or upon 
separation from university employment. Lost 
or stolen keys should be reported immediately 
to the appropriate supervisor(s) at which 
time a lost key report will be completed. In 
the even: of neyligence, a charge for a l a c k  
change may be assessed when a key is lost or 
stolen. T 5 i s  c k r g e  must ke  paid by t h e  
enployee befzre a new key is issueci. 
Employees may be issued University property 
and other equipment necessary to perforn 
their day-to-day duties and responsijilitizs. 
In addition, employees may be given access T= 
the Univ9rsity1 s computzr system v i 3  
passwords. It is the enployee's 
responsibility that this equipment and 
xaeeriai, as well as individual corn2utrr 
pass;r.or.is a c d  assacizted ccmgctzr ,d2?3 kt?:, 
be maintained w i t h  the u t m o s t  czre and 5 3  
protected froin misuse. Once n a t x i a l s  have 
Seen ~rovided, t h e  employes is resFcnsible 
u n t i l .  





S e c t i o n  Number: PC - 42  
Approval Date : 
Revis ion Date: 
. W L O Y E E  . PENALTY 
UPON VIOLATION 
OF POLICY: 
Violation of any part of the key agreement or 
the abuse of computer passwords may result in 
revocation of all key or computer privileges 
and/or subject the employee to disciplinary 
action. Likewise, misuse, destruction or 
unauthorized access to University property 
and/or computer systems is subject to 
disciplinary action and/or dismissal from 
University employment. 
Page 2 of 2 
PURPOSE : 
t 8 
'PERSONNEL POLlCY MANUAL 
w m  
-me *ZIVh?l?Y 
RIGBTS AND - 
RESPONSIBILITIES: 
To outline the conditions of acadenic freedom 
and responsibility for faculty and staff 
members who teach or per form research. 




Academic freedom is t h e  right of members of 
the academic community freely to study, 
discxss, investigate, tzach, conduct 
ceseirch, publish Qr administer as 
appropriate to their respective roles and 
responsibilities. It is the responsibility 
of administrators to protect and assure these 
rights within t!~e governing framework of the 
institution. Teachers are entitled to 
freedom in the classroom in discussing their 
s u b j e c c ,  but they  should be carehl to 
?resent the various scholarly v iews related 
to their subject and to avoid introducing 
into their teaching controversial or other 
matter which has no relation to their 
subject. Teachers are entitled t a u 1 1  
freedom in research and in the pub-ncation .of 
the zesults theref ron, subject to the 
a d e q u i t e  perfornance of t h p i r  other academic 
duties. 
b 
Subject: - Academic Freeeom 
& Responsibility 
comgetencies. Seyond this, expressions by 
z e n x r s  3f  t he  ~ c a d e n i c  comrnunit;~ should 
carry no zcro w e i g h t  or protection than that 
axordsd acy other c i t i z e n  azder  t h e  
guaraniee of c o z s t i t - ~ = i s n ~ l  r i g h t s :  that is, 
~utsiE2 cf one's ~ r . g E = s s i c n a l  EislZ, c n e  n x s t  
accept 2 5 5  szne responsi3iiity xh ich  all 
a t h e r  1 ~ d l : r i C u z l s  beezrr far t k e i r  acts and 





possible criticism under the guise of 
academic freedom; however, when members of 
the academic community speak or write as 
citizens, they should be free from 
institutional censorship or discipline, but 
as persons of learning they should remember 
that the public may judge their profession 
and their institution by their utterances so 
they should at all times be accurate, should 
exercise appropriate restraint, should show 
respect for the opinions of others and should 
indicate that they are not institutional 
spokespersons, 
Subject: Academic Freedom 
& Responsibility 
The concept of academic freedom must be 
accompanied by an equally demanding concept 
of academic responsibility. The concern of 
the institution and its members for academic 
freedom safeguards must extend equally to - 
requiring responsible service, consistent 
with the objectiv~ of the institution. - 
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Institutions of higher education are 
committed to open and rational discussion as 
a principal neans for the clarification of 
issues and the solution of problems. In the 
solution of certain difficult problems, all 
members of t h e  academic community must take 
x t e  of t h i z  responsibility to sccietg, to 
the institxtim and to each other and must 
recognize t h a t  at times the interests of each 
may Gary and will have to be reconciled. The 
use of physical force, psychological 
harassment, o r  other disruptive acts, which 
interfere xith institutional activities, 
freedcn of movenent on the c m q u s ,  or freedom 
of all menbers of the academic community to 
pursue their rightful goals, is t h e  
antithesis of academic freedom and 
responsibility. So, also, are acts which, in 
ef fecc ,  deny freedom to speak, to be heard, 
to scui iy ,  to teacn, to administer and to 
2ursae  r tssarch.  It is incumbent upon 
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acquainted with their individual 
responsibilities, as delineated by 
appropriate institutional stateaents. 
The universal respoasibility of t h e  teaching 
faculty nernber is effective teaching. A 
proper-academic clinate can be xaintained 
only when stembers of the academic community 
meet their fundamental responsiSilities 
regularly, such as preparing for and neeting 
their assignments, csnf erring with and 
advising students, evaluating fairly and 
reporting 2ronptly student zchievenent and 
gartici~ation in 5r3up deliSerztions which 
contribute to the growth  and development of 
students and the institution. All xemDers of 
the academic community also have the 
responsibility to accept those reasonable 
duties assigned to them within their fields 
i 




of competency, w h e t h e r  curricular, 
Subject: Academic Freedom 
& Responsibility 
cocurrilgular or extracurricular. 
Additionally, the conce?t of "institutional 
loyalty" still has a proper glace within the 
acadenic cmmunity and imposes the further 
respcnsibility on all aembers of t h e  aczdemic 
coxmonity to a t t m p t ,  h o n e s t l y  2nd in cocd - - faitk, ts> pressrse and cs rena  t h e  institution 
and t h e  c o a l s  it espouses, without 
r e s t r  i ~ t i i - c  :he r isn t to ~ d - . - ~ c e i e  chznge. 
kdministr=tors n u s t  ? r o t t c t ,  defend and 
Sromote aczdenic freedom, m s t  assure that 
PRCi4QTIC:i O F  mezbers cf the actdenie c o i r n m i t y  f u l f i l l  
A C A C 2 . i I Z  ??zZM)x: t h e i r  r2sSozsiSiiities aad, i a  a d d i t i o n ,  must 
recccnize that they have special 
rosronsibilities f c r  x h i c h  i h e y  z r e  h s l d  
$yslcal 2nd f i n a n c i z l  resources i n  orcier ~o 
cealise institutional c o a l s .  (Scurce: 
Axericzn Associs t icn  cf S t a c e  C A l q r s  znZ 
Uci~2rsi ties, adogre3 Xovernber ?, 1 2 7 1 ;  
a 
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To establish the right of t h e  ?resident to  
suspend an employee. 
Before suspending a faculty member, gending 
an ultinate determination of t h e  faculty 
member's status through the institution's 
h e a r i n g -  procedures, t h e  administratian will 
make reasonable effort to consult with the 
F a c u l t y  X g h t s  and ~esponsibilities Committee 
concerning the propriety, t h e  length and the 
o t h e c  conditions of the suspensim. h 
sussension which is intended to be final is a 
dismissal and will be treated zs such. 
Saiarp nay continue during the p e r i o d  of t he  
sussension. (Source: American A s ~ o c i t t i o n  
of Yniversity Professors) - 







PERSONNEL POLICY MANUAL 
PURPOSE : 
dlvt&% 
It is Morehead State University's position 
that sfudents should be guaranteed a working 
and learning environment in which educational 
interests, rights and student welfare are 
protected. Of these rights, faculty and 
staff have a professional responsibility to 
respect the freedom, privacy and autonomy of 
students in personal circumstances such as 
political asociations, campaigns and 
elections which occur either on or off 
campus. While faculty and staff have rights 
to participate in political associations and 
to express publicly their personal opinions 
regarding political issues or campaigns, they 
must be mindful of the power and influence 
which they have over .students and the extent 
to which students can be deferential to 
subtle cues or certain loyalties of the 
faculty or staff member. 
Subject : Employee 
~esponsibili ties in 
Political Campaigns 
or Elections 
Employees have a responsibility to recognize 
their primary obligations to Morehead State 
University and to minimize private political 
interests within t h e  educational or work 
s e t t i r . ~  vhich a r e  or appear to be in conflict 
of i n t e r e ~ t  and iaproper. 
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A facclty or s te f f  member has the 
renpcnsibility, when s2eiking +s E private 
perscn  reqzr6ing political i r s c e s  c r  
c ~ n p t i ~ r i s ,  to make clear that they a r e  
speeking as a private citizen and not 
r q x e s e n i i n p  t h e  University i n  their official 
cap~city as instructor, cosch, c c u n s s l c r ,  
admii;Fstratcr  or other staff menber. 
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STUDENT 
' 
A faculty or staff member has the 
responsibility to respect the privacy of 
students, particularly in regard to personal 
circumstances such as political associations 







Faculty and staff have a responsibility to 
make clear to students that participation in 
political asscciations, campaigns and 
elections or the support of causes is 
undertaken as a private person and not as a 
representative of the University or its 
sponsored activities. - - 
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Approval Date: 
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Exhibit VII-M 
PERSONNEL ACTIONS 
Recommendat i o n  
That the Board approve the attached Personnel Actions 
from the period of August 13, 1985, thru October 4, 1985. 
P E R S O N N E L  A C T I O N S  
August 13, 1985 thru October 4 ,  1985, 









Appointment to full-time fnculty, administrative, or staff (exempt or non-exempt) position. Employed t l w o ~ ~ g l ~  
permanent budget funds with benefits fully covered. Regulur status.* No ending date. 
Appointment to part-time administrative or staff (exempt or non-exempt) position. Employed tt~rougli 
permanent budget funds with no benefits. Non-Regular status.*** No ending date. 
Appointment to full-time faculty or staff (exempt) position for more than six ( 6 )  months but less than one 
(1) year. May be employed through Soft Money** with benefits fully covered. Regular status.* Terminable 
after  one year. 
Appointment to full-time or part-time (up to one (1) year) faculty position or special project for less than 
six (6) months. May be employed through Soft Money** or available permanent budget funds, with no benefits. 
Non-Regular status.*** Terminable after  one (1) year. 
Additional contract obligation in  supplement to  original agreement (adds calendnr time) for faculty or staff 
(exempt or non-exempt) currently Standing I or I1 appointments. For example, Summer I & 11 appointments 
or 9-month appointment extended to 10,  11, or 12  month appointment. Regular status* with benefits fully 
covered. 
Additional contract obligation in supplement to  Standing I, 11 or Fixed Term 1 appointment (same ccmtmctual 
period). For example, administrators teaching night classes or on-the-road payment. Should not handle 
overtime. Regular stattrs* with benefits fully covered. 
Faculty with ns part of title. Can be full or part-time. Limited to one year. Employed through 
Soft Money** with no benefits. Non-regular slatus.*** 
Temporary assignment for staff (exempt or non-exempt) position or special project. Ending date less than 
six months. Terminable a t  six months if full-time. May be employed through Soft Money.** Non-regular*** 
status with no benefits. 
* Regular status is a faculty or staff 
calendar months with the exception 
member who is appointed to a full-time position that will exist for more than six consecirtive 
of continrrance. 
** Soft Money i s  defined as  non-recurring funds from University or external funds. 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works full-time but is not appointed 
to a position that will last more than six consecutive' months. 
i t t e c t r v e  ------ Actlo,, ------ ------ O e s c r l u t  r o n  ------ D a t e  
L - q a l  Counsal 
J 3 f r f  S t  L Y D I A  t 4 I L t Y  3379 P a y r o l l  
;d~ ,qe p a y r 3 1  1  
~ 3 9 ,  D a y r o l l  
S e c r e t a r y  ( T e m o o r a r y )  
S e c r e t a r y  ( T e m n o r s r y )  
S e c r e t a r v  ( T e m o o r a r y )  
Paqe: 001 
------  S a l a r y  ------ 
k f  t ~ ? c t l v *  - - - - - -  A c t , O n  - - - - - -  - - - - - -  I l e s c r  1 1 ~ t  l o n  --'"- 3 i l t ?  
t 
Fixr-d  T e r ~  I P e s i d e n c s  H a 1  1  O i r e c  t o r  3 / 1 / 3 5  - 5 / T d / J e  
t e c l  a s s i  t i c ? ~ t l o n  ( b o w n r n q )  (12 -no .  c a n t .  
T i t l ?  f.n?,n#~e f u n d s  f r g n  E i F )  
: + o l > c a m ~ n t  ( 2 ? u l a c i n q  T e a  2 1 5 v 1 n 5  - 
F 1 1 , 2 1 2 )  (Joint a o o .  4 1 t h  
R.?;icl+nce Ecluc-7ti . )n) 
women's S o f t b a l l  C o a c h  
P a q e :  003  
------ S a l a r y  ------ 
C l e r k  T y o l s t  
S o u n d  T s c h n l c  i a n  
( T s m o o r s r y )  ( T o  tuark 
2 5  h r s .  d u r i n g  t h e  
K e n t u c k y  H s r v e s  t and 
Hardwood F s s t i v e l )  
S t a f f  P n a t o q r s o h e r  J / l C / 9 5  - 3 / 1 3 / 9 5  
S t a n a i n c )  I 
' l . ? ~  ??s  i t i o n  
P r  o b a  t i o n  
S t s f  f N r i  t ? r  0 / 2 2 / . 3 5  
( r \ o n i s s  ? s k e n  f r o m  
G r s o h i c s  j o e c r a l i s t  I 1  
v a c a n c y )  
% 4 . 0 O / h f .  
f o r  1 2  h r s .  
T r s n s f e r -  
r r  t l a  C h i l n q r  
? s p  1 a c e m e n t  
T r a n s f  ?r 
T i t l ?  C h a n u o  
i ? ? o l a c o m o n t  
=ram S e c r e t a r y  I ( f u l l -  ) / 1 / 3 5  
t i m e  oosition) t o  
A o c e o t \ o n l s t / T v ? i s t  ( 3 / 4  
t i n *  solition) ( 4 3 o l a c i n c  
S n 3 r r y  Trent) 
- - - - - -  S a l a r y  ------ 
- - - - - -  S a l a r y  ------ 
F r o m  A s s t .  M d n ~ y a r  ~f Y / l 5 / Y 5  - 4 / 3 1 3 / S c  
% N K Y  : E c t i n q  P s s t .  t~ 
t h ?  VP f o r  S t u d e n t  3 a v .  
t o  A c t i n q  a s s t ,  t o  t h e  
v P  for S t u d a n t  
D s v e l o o m e n t  
F r o m  P s y c h o l o q l s t  t o  
Cl i n i c s l  P S Y C ~ O ~ O ~ ~ S ~  
9 t t .  U n l v .  C t r .  ? S t u d .  d t ? .  
~ 3 9 . 2  ? s y r o l  l 
iont i n u a t i o n  
L l f e o u a r d  - E s a l . 3  Lake, 
L l f e a u a r c l  - t a - ~ l o  L a k *  t 3 . ? 5 / n r .  f o r  
94 h r s .  
f 3 .  3 5 / h r .  f o r  
9 0  h r s .  
H o u s l n q  O f t  i c a  
.-cL,s, ~ K U C E  I s s a c  Res ic lanca  tial 1 N i  j h t  
a s s i s t  a n t  
( U t i l i z l n ~  v a c l n c y  
p o s i t  i o n )  
T r a n  ; + r t r  P z s i d e n c e  H31 1 ! l i q h t  ? .117 /"S  - 5/!11/?& 
j ~ l a r y  n c l j u ~ t m . s n t  A s s i i  t s q t - - a s 5 1  g n 3 d  t o r  
U ?I) 1 acemen1 d u t y  f r o m  b n l " 7 h t  ~ / J ? : J C  
5 t s n d i n q  I t o  5 niqhts/urs.?k 
(Replacin. . )  I d a  Na1ua.3n - 
i?r25;! ' .0171 
- - - - - -  S a l a r y  ------ 
wag + P a v r o l l  S e c r e t a r y  I ( # ? p l a c r n . j  
Robin ' 4cCray  - %e,&LlO) 
S t a n d r n a  I 
P r o h s * ~  on 
Rep l a c s m a n t  
R s s i d o n c a  1131 1 C u s t a c l i a n  9 / 1 / 3 5  , 
( R e p l a c i n q  Tha lma  O n z y  - 
'EV , 9 5 9 )  
S t j n d i n c ?  T 
Prohat i o n  
F r o m C u , t o c l ~ a n / p a r t - t i m . 2 ,  9 / 1 / 9 5  
O f f i c e  o f  p h y s i c a l  P l s n t r  
t o  d e s i d e n c e  r t s l l  
C u s t o d i a n ,  O f  f i c a  o f  
S t u d e n t  H o u s i n q  ( K s g l i ~ c -  
i n q  R o b ? c t  G r e r n s - F ! i r 9 . S 5 )  
1 4 1 1 1 { ,  4 L L Z N  R A Y  T r 3 n s f z r  
I l t l h  C h z n q e  
S a l  s r v  a d . j u s t m a n t  
K . ? p l a c ~ m e n t  
F r o m  R a s i c l . ? n c e  H a l  l r l i q n t  *J/1/:5 
A s s i i t a n t  ( 1 0  n o 5 . 1  t a  
P o s i d s n c e  H a l l  C u s t o d i a n  
( 1 2  n o s . )  ( Q s p l a c i n g  
Homer f h u r m a n - f V , ? 6 0 )  
1 3 ! / l l / ! ! j  t n r u  1 3 / 5 4 / 5 5  
------  S a l a r y  ------ 
S t s n a l n c l  X 
P r o b s t i o n  
Kcn 1 s c ? m s n t  
K ? c a p t i o n i 5 t / T y p i s t  
( A e p l e c i n q  N a n c y  S h a r o n  
O a v i s  - b9054!. l )  
R ? s  i o n a t  i o n  D ~ r e c  t o r  o t  a d n i s s  i a n j  
Tamper-ry C l a r k  
( R e p l ~ c i n q  A n i t a  ? .  
Q o u g l a s - S V 1 1 0 5 )  
a d m i s s i o n s  C o u n s e l c r  
( 2 s p l s c i n g  K y l e  d a r n o t t  - 
b 1 7 t 3 1 0 )  
1 3 , 3 2 6  ( 6 1 , 7 9 5  d o c )  T r a n s  t s r  r rorn  C s ; n l 1 ? r r  9 f f : c c .  J T  
Title i h z n q e  e u s i n e s s  S ? r v i c a s t  t o  
;!@a1 a c . ? m i n t  ? a c c e p ? i o n i s t / T y p i j t t  
S a l a r y  & a  j u s t a 2 n t  O i f i c ?  o f  t h e  ? 2 3 i s t r a r  
( R a p l a c ~ n g  J o s q p h i n a  
T o l l i v e r  - i l l t 7 h 2 )  
S e c r e t a r y  I 1  
E f t ~ c  t l v a  - - - - - -  act ion - - - - - -  - - - - - -  D ? s . z r l p t  lon - - - - - -  ! ) a t ?  
F ~ x s ~ l  l r r m  I 
I J C - ~ ~  P 3 s i  t i o n  
Pro : ,  s t i o n  
:. iqq? P a y r o l l  
~ ! r t . ,  R a s ? a r c h /  G r a n t s  5 C o n t  
S t a n a i n q  I 
Q s p l s c o m d n t  
i ' r o l ) ~ t  i o n  
f - o n e r a l  H s n a q e n d n  t  
C o n s u l t a n t ,  ' s s t s r n  f y .  
S m a l l  2 u i i q e s s  O e v .  
C a n t s r / & s h l a ~ d  Sub-Cznter 
( R e s t r i c t e d )  
S e c r e t s r y  I 9 / 1 / 3 5  
( i t e o l a c i n c ~  O i a n a  G i n t h r  - 
:S3,663) 
i t  .nn i l in r :  I 
P r o b ; i t  i on  
r l?u 305. i 1 i o n  
S a c r e t a c y  I 3 / 5 / 3 5  
( P r e v i o u s  v a c a q t v  u.35 ~n 
C o n t i n u i n 3  k d u c s t ~ o n )  
; t s n . l l n G  I 
P r o b a t  1311 
ke l )  l a c e m e n t  
F r o m  l c c o u n t a n t  t o  ; r a n t s  * / l / Y S  
O t f i c ~ r  
S u p n L ~ m e n t a r y  I 1  L e c t u r e n  ( C l a s s  3s  on 9 / 2 2 / 9 5  - 3 / 2 2 / 3 4  
S e o t .  2 . i ,  n c t .  19, 
N o v .  15,  J s n .  11,  F a b .  ? Z  
a n d  M a r .  2 2 1  
S t a n d i n ?  I 
2 a o l a c h f l & n t  
P r o b s t i o n  
L e c t u r n r  (CLsssos on 
5 e o t .  7 3 1  O c t .  13, 
N o v .  13, J 3 n .  118 F j h .  22 
and  M a r .  t ? ? )  
F r o m  D l r e c t o r  o f  
C o n t i n u i n g  E d u c a t i o n  t o  
O i r e c t o r  o f  Ex tended  
Campus P r  a . ~ r a r n ;  
- - - - - -  S a l a r y  ------ 
E f  t e c t i v ?  ------ A c t i o n  - - - - - -  - - - - - -  D c s c r i p t  i o n  - - - - - -  3 3 t ?  ------ S a l a r y  ------ 
F r o m  i h i  1 d G e v e l o u . m e n t  
~ s s o c t 3 t s  f r a l n a r  t o  
A c t i n ?  i h ~ l a  O ? v s l o , > m e n t  
A s s o c l a t P  O l r e C f O r  
( t ! . p l a c i n q  s e v e r l y  C r e e  - 
? 1 4 t Q G O )  ( W e s t - i c t s d )  
J J ~  train in^ p a r t .  A c t   pro^. 
. lob T r a i n i n q  P r 0 q r a . n  
T r a i n e r  ( R P G  1 ~ c l n q  
Jacquol i n e  S c o t t  - - 1  
( L 1 0 , 3 d $ )  ( E e s ? r i c  t 2 d  
f u n d s )  
F i x a d  T e r m  I 
'1-111 9 ~ s  i t i o n  
T i t  1 a Chsnye 
Sr11 s r y  A 3 j u s t n ~ n t  
p r o b a t  L o n  
F r o m  J o b  T r a i n l n q  
P r o q r a m  T r s ~ n s r  t o  J o b  
T r s i n i n ?  C o o r d i n a t 9 r  
( j ~ l n r y  t a k e n  f r o i n  f o u r  
J T P  ? i c c o u n t ~ - - C 4 t  10'2 t r o m  
O J C ~ )  
L.JC tu r .? r  
( T o  t e a c h  AkT  3 9 9 - 0 5 0  ?. 
A R T  599-0091  
Slolo.41cel ? inv. S c i s n c a s  
S U D O  l n m ~ ? r ~ t a r y  I I 4ssoclate u r o f e s s 3 r  
( T o  t ~ s c h  410 5 5 7  - 
! . I a v s v l l  1 s )  
F i a a J  T a r n  I 1  
I n s t r u c t o r  o f  5 u e a c n  
( K s t l a c i n q  G a r y  
Ealfantt - ? ? l r 3 0 3 9  

Suon 1 2 : n e n t a r y  I I P r a f o s s o r  ( T o  ts.q;h e / ~ t . / 3 5  - 1 ' / 1 Z / s 5  
!;to 630 - P i k z v i l l e )  
L e c t u r e r  ( R e u l s c i n a  Y / 1 5 / Y 5  - 1 2 / 1 3 / 8 5  
L a r r y  K e s n a n - j a b .  L a s v s -  
1 2 3 1  C Y Q )  
' : .~ .~ i )~- , l?rnentary  I I P r o f e s s o r  
( T o  t s a c n  S C 1  379  - 
Asnl?lnZ) 
Professor ( T o  t a a c h  
S C I  5 9 9  - P r e s t o n s b u r d )  
------ S a l a r y  ------ 
P a q e :  0 1 8  
- - - - - -  S a l a r y  ------ 
F l x ? d  T e r m  I 
T r a n s f e r  
1 1 1 1 3  C h a n ~ s  
$ 3 1  a r v  A d j u s  tm.?nt 
F r ~ m  A s s i s t a n t  P r a f  a s s o r  4 / 2 3 / 5 5  - : d / ; I S  
o f  i d u c ~ t l a n  t 3  4 c t i n 3  
n e a n r  Col l o r j s  ? t  
P r o f e s s i o n a l  S t u d l s s  
L e c  t u r 2 r  
( 1 3  t e a c h  F I t l  4 0 7 - O o J 1 )  
- - - - - -  S a l a r y  - - - - - -  
P r a t e s s n r  
( T o  t a a c h  f C O N  0b1-03.? - 
P s h l a n c l )  
L e c  t u r 2 r  
( T o  t e a c n  I.llJr,T 4 1  1-1~01 1 
Le :  t u r s r  
( T o  t e s c h  D A T A  201-010) 
5 e c r e  t 3 r y  
( R e p l ~ c i n g  S a n d r a  
C a y n o l d s  - 19,141) 
~ o c  t11r.r 
( T o  t e a c h  3 A Q M  3 2 1 - 3 3 2 )  
Lr ic  t u r o r  
( T o  t s a c h  DhFu 11l7-,jOj - 
1 113 e v a n i n q  cl3ss) 











P" - J 
\ 
.> 
F 3 5 I! E l  I d  C L P C  T I , "  
E f t e c t i v ?  - - -  b a t ?  
A s s o c i 3 t a  P r o f a s s o r  
( T o  t s a c h  'D'L 3 2 7  - 
! 4 a ~ s v i l  l e  
L c c  t u r e r  
( T o  t e a c h  5 G F  61:) - (131 1: 
F O G  6 1 0  - ! 1 E l 1  
p r o f s s s a r  ( T o  td3;h 
E O E L  5 9 . 1  - P i k n v i l l l )  
A s s o c l a t 3  Prot?ssor 
( T o  t e 3 c h  "EL 633 - 
Pikeville) 
t t t C C t l V 3  - - - - - -  i c t i o n  - - - - - -  - - - - - -  D e s l : r i r ) t  l o n  - - - - - -  3 a t  :, * 
Y r o t e s s o r  ( T o  t a 3 c h  
E D 4 0  6 4 5  - P i k e v i l l ~ )  
L e c t u r e r  
( T o  t e a c h  Z 3 F  530 - f j92  - 
W h i  t e s b u r g )  
P r o f e s s a r  ( T o  t a a c h  
E0Qt-I 69d - P r e s t o n s b u r r ) )  
Assistant P r o t 3 s s o r  
( T a m p o r a r y  o n s  y o j r  
a a ~ o i n t m e n t  o n 1  y )  
( k o ~ l a c i n q  P r d e n  M ~ l l s r  -
C Z O f  1 5 1  1 
A s s i s t a n t  P r o t s ~ s o r  
( T o  t e a c h  F U S P  5 5 1  - 
P r s s t o n s b u r q )  
P r o f e s s o r  ( T o  t e a c h  
G I I S E  6 3 4  - P r e s t o n s l ~ u r q )  
P j s l 3 t a n t  ? r a f ? s s o r  ( T p  
a d m i n i s t a r  t i n 3 1  d r d m  i n  
P o v d  G H s n ~ t e s  i n  t n e  
F l o r i d 3  P e r f ~ r m a n c a  
M e a s u r e m e n t  S y s t s a  o n  
S e o t .  2 8  & O c t .  5 )  Q 
A s s o c l s t . ?  P r o f a s s a r  
(10 1 3 A C h  5 D G C  6 1 3  - 
P r e s  t o n s b u r g )  
P r l q , ? :  0 2 3  
- - - - - -  S a l a r y  ------ 
F r o m  S a c r o t a r y  I t  \J I l ! .Y v / 1 5 / ? 5  
R a d i o ,  t o  S e c r a t a r y  1 1  
E d u c a t ~ o n  - P r ~ f s j s r o n 3 i  
Li tb  E x p s r  i a n c e s  
( J ? c l a c i n g  L ~ n r l a  3 n e v  - 
$ 9 , 1 9 3 )  
P r o t a s s a r  ( l a  t e 3 c h  
EUEL 5 3 0  - J a c k s o n )  
I E J u c 3 t l o n  - Child 3 5 v ? l o o n q ? n t  
3\J'.(: - 1 1 ,  G2:T T L 3. b u n o  l , ? m e n t  a r y  1 1  C o n s u l t n n t  t o r  IJLLEYI. 
G r a n t  ( C o n s u l  t a t i o n  t a  
c h i l d  c a r e  u r c v i d , r s  i n  
t n ?  c o r n n u n 1  t y )  
i o n s u l t 3 n t  t ~ r  N n E Y C  
G r a n t  ( C o n s u l t a n t  r i t h  
c h i l d  c a r e  p r o v l d a r s  ~ n  
t h a  C o q m u n i  t y  ) 
C ~ n s u l  t a n t i s e c r e t  : ~ r - y -  9 / 1 3 / 3 5  - ~ / 2 7 / 5 5  
T r ? a s u r e r  t o r  P J A E Y Y S  c r q n t  
( C o n s u l t  3 t  i o n  :lnd r c s q .  
a s  s e c . / t r 3 3 ~ .  a n d  c o n r .  
? o  c h i l d  c a r < ?  s t a f f  i n  
co tnmuni  t y )  
C a n s u l  t a n t  t o r  NA:YC - J / l b / t j j  - U / ? 7 / ? 5  
f . r a n t / A t - L . 3 r q . ?  1.1b:n~c.r 
( C o n s u l t s t i o n  u i t h  
c h i l d  c a r e  o r o v i d s r s  r n  
t h e  c o n m u n i  t y  >n i l  s s r v i n a  
a s  a t - l s r y ?  m n n b e r )  
stlo:) 1 ? m v n t a r y  ! I  i ~ n s u l t a n t  t o r  N A E Y c  
G r a n t  ( C o n s u l t s t i o n  t o  
c h l l d  c a r e  p r o v i d e r s  i n  
t h s  c o n n u n i  t y )  
P a g e :  '224 
- - - - - -  S a l a r y  "'--- 
p r o f e s s s r  ( T o  t e a c h  . ? / C 4 / 3 5  - l ? / l L / h S  
G E C  6 2 5  0311 - J s c k s a r r )  
Tr; insf  e r  
l r t l ?  C h ? l n ~ ?  
K s o l  a c e m ? n t  
P r n f e s s o r  ( T o  t a a c n  7 / 2 5 / 3 5  - 1 ? / 1 4 / d 5  
t i ~ T t l  5 1 3  0 3 1  - P i k ~ v i l l e )  
S u o o l ? m ? n t a r y  1 1  E s s o c l a t e  P r o i . ? s s o r  5 / 1 ? / 5 5  - 1 ? / 1 3 / % 5  
( T o  t a s c h  5!JK 3 9 3  1190 - 
Woodsbend 1 
S u 1 ~ o l . 3 m o n t a r y  I I P r o f e s s o r  ( T o  t s s c h  
S O C  61.l.! O V O  - 
Prest o n s b u r q )  
Z f f o c t 1 v e  - - - - - -  b c t i o n  - - - - - -  - - - - - -  D o s c r i  p t  ~ o n  - - - - - -  O s t s  - - - - - -  S a l a r y  ------ 
P r o f e s s o r  ( T o  t e a c h  
P S V  5 3 0  - b s h l a n d )  
I n t e r n  ( R e s t r i c t e d )  1 0 / 1 / $ ! 5  - l ? / l b ; / u ! i  
3 7 , 5 2 0 . 0 0  ( I n c l u d e s  
T n - S e r v i c e )  
- i < s ; l  T e r m  I 
S p ? c i a l  P r o  j a c t  
? u s  O r i v . ? r / T r ? s c h e r  A i d e  - Q / 3 / 5 5  - r / ! i l / % h  
H e a d  j t a r t  ( F u n d e d  a n  3 
y e a r -  t o - y e a r  o a s i s )  
H e a d  S t a r t  I n s t r u c t o r  k / 2 0 / 3 5  
H e a d  Sctar t Teac  h.?r - + / ! I 3 5  - l t J / l ! ? / ? ! i  
S u n r * l t u ? a  
L i t e r a c y  Coordinator 9 /  5 / 3 5  - t / l / q ! ~  
( L e s s  t h a n  1 O i l  n r s . / n a . )  
A s s l s t s n t  C o o r d l n i ~ t o r ~  5 / 1 3 / 3 5  - 6 / 1 3 / 5 6  
A d u l t  L o s r n i n q  Centar  
T r a n s f e r  F r o m  ~ s s o c i  s t . ?  P r o  f u s s o r -  7 / 1 / d 5  - l : / j l / Y 5  
3 a l a r v  J d  justm2nt  t o  A c t i n q  C h a i r ,  D ? p r .  o t  
f i q r i c u l t u r ?  t t ~ a t u r a l  
? s s o u r c e s  
F i x e d  l e r m  I I  
4 5 5 l S K 3 n t  P r o f . 3 s s a r  
( X a n l a c i n g  0 .  F o r r e s t  
C a n e r o h  - S C ' J r S S S )  
P ~ q e :  O L R  
------ S a l a r y  ------ E f t e c t i v c *  - - - - - -  s c t l o n  - - - - - -  - - - - - -  O e s c r l e t  ~ o n  - - - - - -  O a t e  
FAxac l  T e r m  1 1  
C e c t u r s r  ( K e o l s c i n q  h / 1 6 / B 5  - 3 / 1 7 / 3 5  
H o b b i e  T u c k e r  - Slb,1;5) 
( S a l a r y  d l t  f e r e n c 3  t a ~ a n  
t r o n  v a c a n t  i n s t r u c t o r ' s  
~ o s i t ~ o n  r ? t l u c e ? d  b y  
% k / 3 7 5 )  
LC-c t u r ? r  
( R e p l a c i n g  U e l l  O s t e e n  - 
S l l r Q l l )  
L e c t u r e r  ( P e o l a c i n q  
Del O s t ? a n  - 5 1 9 r P l l )  
d s s o c i s t e  " r o t ~ s s o r  
( l o  t a n t h  t4FT 3 d b  - 
A s h l a n d )  
L e c t u r 2 r  J / Z b / H S  - 1 2 / l L / 5 5  
( T o  t e a c h  I f T  3 2 1 - - 1  . d  l lr  
6 I E T  3 2 1 1 - - - 1  . 3 4  h r . )  
F l  , aa  T e r m  1 1  
F i  \#?\I f e r m  I I n s t r u c t ~ r  o f  I n d u s t r ~ ~ l  1 1 3 / 1 / 3 5  - 5 / 1 i i / ! a  
E d u c ~ t A ~ n  ( u t  l l ~ z ~ n . 3  
Robotic Enq. T.?ch. 
v a c a n c y  c r * 3 d i t )  
2 n r ) a ;  029 
------ S a l a r y  ------ 
T r a n s f e r  
l i t  1.3 i h ~ n q e  
F r 9 n 1  C l s r k l T y o i s t  I t d  
S a c r e t a r v  I ( R 3 p l 3 c i n )  
P a t  ¶ u r n s  - J 1 3 r 5 3 9 )  
D s s i s t o n t  P r o t ? s s o r  
( 1 0  t b a c h  MFT ?96 - 
R o c k r , ? l l )  
P s s o c ~   at^ l ' r o f ~ s s ~ r  n f  
I n d u s t r i a l  E d .  Y T e c h .  
( A d d e n d u m  f o r  Summer I 
c a n t r a c t  - - p a y m e n t  f o r  
two a d d i t i o n s 1  s t ~ c l ~ n t s )  
P r n t e s s o r  ( T o  t a a c h  
RDR 1 7 0  a n d  I c f  5 7 3  - 
a s h l a n d )  
1. ~c t u r e r -  < / 2 t / Q 5  - 1 7 / 1 4 / 3 5  
( T o  t a s c h  E E T  2 4 3 - - 1 . 5  h r  
i? E E T  2 4 3 L - - 1  -34 n r .  
H u r s i n q  C.nmuus L a b  ! / 1 5 / 3 5  - 5 / 1 7 / 3 6  
R s s i s t a n t  ( R e p l a c i n g  
L u c y  Eminons - ! l o ,  209)  
F i x ? d  T e r m  1 1  
I n s t r u c t o r  o f  ! l u r o i n q  4 / 1 6 / 9 5  - i / J f l / J 6  
( U s k n q  f 3 r e n d a  H a n r y  
v s c n n c y  o f  5 1 4 , 2 1 3  a n d  
L u c y  Emnonr  v a c a n c y  
E Z r S S O  p l u s  6 2 , 7 2 7  f r a m  
M a r y  n o f t  v a c a n c y )  
S u n n l s r e n t a r y  I 1  P r o f e i s a r  ( P r a s s n t o r  f o r  1 0 / 1 1 / ! 5  - 1 U / 2 5 / 3 5  
C o n t i n u l n q  Ed.  r o c k s h o o  
o n  O c t .  1 1 ,  1 5 ,  Z s ,  t C S )  
d . ~ j a  P z i y r o l l  
Soo  l s c a a e n t  
S t u d e n t  W o r k g r  
( W s p l a c i n q  D u n v n e  
S o u a r d s  - 5 3 .  j 5 / h r .  1 
P a g e :  330 
- - - - - -  S a l a r y  ------ 
u f f l c e  a f  C o a a u t j n q  S e r v i c e s  
S t ~ n t l i n c r  I 
P r o h s t  i o n  
P ? o l  a c e n e n t  
P u r c h a s l n q  O f f i c e r  
( R e p l e c i n ~  R o b n r t  k .  
Stokes - i L l r d l 4 )  
? > s i n n a ? l n n  C a s h i e r  9 / 7 / 9 5  , 
T r s n s f a r  F r o m  S e c r e t a r y  I t  h o u s i n q  Q / 2 5 / v ~  
T ~ t \ s  C h 3 n g e  t o  C a s h i e r ,  5 u s l n a s j  
R e c l 3 r s i t i c a t i o n  S e r v i c e s  ( l e p l a c l n q  
5 3 1  s r y  b d j u s t m e n t  R a t t y  H a r h i n q t o n  - 
% 1 1 / 6 2 1 )  
C a s h i e r  ( T ? m o o r a r y )  
( R e p l t c ~ n q  5 e t ? y  
u a s h i n c t t o n  - i l l r 5 ? l  
- - - - - -  S a l  a r y  ------ 
O f f i c e  o f  S s f t e y  and  so cur it^ 
E f  t e c t i v e  ------ J~~~~~ ------ ------ Oe s c r  i o ?  i o n  ------ b a t e  
* 
A c t i n g  P r o n t o t i o n  
S p e c i a l i s t  
A c t i n q  G i r e c t o c .  a f  9 5  - 1 1  / 2 9 / d 5  
P r o m o t t o n  .; f l e v e l 3 p . n a n t  
( T o  c o n t i n u e  t h r o u q h  
n o t i o n s 1  s a a r c h .  S 3 X  o t  
s a l a r y  t o  b e  b l l l a l  t a  
FY 86 CPR Comm. S a r .  G n t )  
T i t  l e  Chanqe  F r o m  T r a f f l c l O n 3 r a t i o n s  9 / 1 b / 3 j  
S a l  a r y  Pa j u s t m o n t  O i r a c  t o r  t o  A c t i n g  
P r o ~ r a m  n i r e c  t o r  
S t a n d i n g  I 
Y r o b 3 t i o n  
R J ~  1 a c s m a n t  
S e c u r i t y  O f f  i c ? r  
( R o p l a c i n q  n i c n a e l  
R e f f i t t  - 415,592) 
F r o m  C o o r c l i n 3 t o r  o f  111/1/"5 
M o t o r  V e h i c l e  Keq.  S a r .  
t o  T r a t f i c  C o n t r a l  
' J p e c i 3 l l s t  
P o s t a l  C l a r k  ( T e m p o r a r y )  9 / L L / ? S  - + / ? 7 / 9 5  
( T o  s t s f f  t h e  U P 0  
d u r i n q  t h e  f u n a r a l  l e a v e  
t a k e n  b y  L e a h  G i l l u r n )  
- ----- S a l a r y  ------ 
S 6 , L O T  ( h a l f - t i m e )  
$ 1  7,573 ( f  3 , 0 2 5  i n c )  
- - - - - -  S a l a r y  ------ 
G e n e r a l  C a t s t e r i 9  d o r k ' r  
(36 h r s .  p e r  u ? e k )  
G 2 n e r a l  C s f e t ? r ~ a  
( T o  work t e m o o r a r l  l y  f o r  
L i h h y  S u c k l e r  dnd cmma 
FIarkrual 1, w h o  s r l  b ~ t h  o n  
e f i t r n c l e d  s i c k  l a a v ? )  
A s s i s t h n t  I l a n . q q e r  
( & l , 1 1 3 0  o t  i n c l i v i d u ~ l '  ; 
s a l a r y  i s  g s s i c n s d  t o  
f i e s e a r a g a t i o n  f u n d s )  
G a n s r n l  O f f i c e  ~ o r k a r  3 / 1 2 / = 5  - 8 / 1 2 / 3 9  
( n o u r s  u i l l  v a r y  f r o m  L O  
t o  30 h r s .  pq?r w e e k )  
;49qe P a y r o l l  
d i , 1 1 3 c o m s n t  
From 213 h r c .  /w.?ek 
C o n c ~ s s i o n  w o r k e r  t o  
6 0  h r s .  / r m k  G e n e r a l  
C a f e t e r i a  W o r k s r  
From H 3 r k l ~ q  t J i g n t  
F o r e m a n  t o  t l i g n t  
M a i n t e n a n c e  S u o e r v l s o r  
E f  f e c t ~ v c ?  - - - - - -  a s t l o n  - - - - - -  ------ U e s c r i o t ~ o n  - - - - - -  D a t a  - 
h '3ge P a y r o l l  
K s p l a c s m a n t  
C o n t i n u s t i o n  
5 t a n 3 i n q  I 
R e c l a , j s i f  i c a t i o n  
P r o m a t  l o n  
T i  t I s  Ch.3nqe 
S q l ? r - y  A c l  j u s t  t e n t  
T i t l s  Chano?  
? u s  i 3 n a t  i o n  
F r o m  S t o r e r o o m  C l e r k  t o  
P u r c h a s i n g  C l s c k  
C o n s u l t a n t - S u t t o n  5 : a ) l n q  
P a c e i v e  1X a f  c o n t r a c t  
3moun t  t o r  5 4 r v i c 3 5  i n  
a n a l y z i n g  !; i n s p s e t i o n  o t  
w o r k  c s n p l e t e d - - 5 d X  a f t e r  
n u a r d / 5 3 t  u p o n  c o m c i l t a t i a n  
F rom G s s i s t s n t  t o  
G l r e c t o r  t o  U t l l i t i z c  
5 u o e r i n t e n d o n t  
F r o m  C l e r k  T y p i s t  I 1  t o  
w o r k  C o n t r o l  S n e c i a l l s t  
P a g e :  0 3 4  
- - - - - -  S a l  a r y  ------ 
Q / 1 / 3 5  S1~f133.QO 
7 / 2 2 / ' 5  - C o n c l e t i o n  bltl~P.31) 
From L e a d  Powar  P l a n t  V / 1 / 1 5  
O p e r a t o r  t o  H e s t i n q  a n d  
W a t e r  P l 3 n t  S u o o r v i s o r  
S t s n d i n ~  I 
x r u  P o s i t i o n  
T r o n s  f a r  
P r a m a t i o n  
S a l  s r y  A d j ~ s t n ? n t  
From C u s t o d i a n  t o  
a p o l i a n c e  Y e o a i r s r  
F r o m  ! * o r k i n g  C a r o a n t a r  
' o r e m a n  t o  C a r n e n t e r  
S u p e r v i s o r  
C a r p . ? n t e r  
C a r o e n t  s r  
L a b o r e r  
L a b o r b r  
L s b o r - r r  
L a b o r e r  
L a l , o r n r  
P 3 i n t e r  
L a b o r e r  
L a b o r e r  
C a r p e n t e r  
------ S a l a r y  ------ 
6 d / l  5 / 8 5  t h r u  1 3 / 0 4 / ~ 5  
E f f ? c t l v . ?  ------  A c t , o n  - - - - - -  - - - - - -  D s s c r i p t  on ------ g a t e  
* 
- - - - - -  S s l  a r y  ------ 
L 3 n d s c a p i n q  ? G r o ~ n d s  f 4 a i n t .  
3 ~ ~ 1 5 1  ~ E R M Q M  CHPLNE2S T i t l e  Change F r o m  W o r k i n g  G r o u n d s  
F o r e m a n  t o  G r o u n d s  
S u o e r v i s o r  
C ~ n t i n u a t i o n  
w a g e  P a y r o l l  
Waq? ? ? t y r o 1 1  
Groundsman  
L a b o r e r  
G e n e r a l  S e r v i c e s  
( 2 0  h r s .  p e r  u e e k )  
L a b o r e r  
L a b o r e r  
G r o u n d s m a n  
C u s t o d i a l  
F r o m  L e a d  C u s t o a i a n  t o  
C u s t o d i a l  5 u n o r v i s a r  
C u s t o d i s n  b f 3 3 3  P a y r o l l  
C u s t o d i a n  
d a g ?  P a y r o l l  C u s t o d i a n  
W3q3  P a y r o l l  C u s t o d i a n  
C u s t o c l i  a n  
S t a n d i n g  1 
2 e p l  ~ c e c e n t  
? r o b a t  i o n  
C u s t o d i a n  ( E e o l a c r n g  
l r m o t h y  t l a l t o r b r a n d  - 
$ 9 8 9 6 6 )  
C u s t o d i a n  
0 3 / 1 3 / 3 5  t h r u  1 lJ /UZ/35 
------ S a l a r y  ------ 
T i r l a  Chsnye  
d a q ?  P a y r o l l  
F r o m  Work l n g  C u s t a d l a n  
F o r e m s n  t o  C u s t a d i a l  
S u p e r i n t e n c l g n  t 
C u s t o d i a n  
Wage D a y r o l  l C o n c n s s a o n  W o r k e r  
( 1 0 3  n r s .  o r  l e s s  p s r  
m 3 n t h )  
M a ? ?  P a y r o l l  C o n c e s s i o n  H o r k e r  
( N o t  t o  o x c e s d  109 h r s .  
p e r  m a n t h 1  
Waqs P a y r o l l  C o n c e s s i o n  U o r k s r  
( 1 0 0  n r s .  o r  less o o r  
m o n t h )  
Concession W o r k e r  d / 2 6 / S 5  - j / ? / H S  
( I l o t  t o  a x c e e d  100 h r s .  
D e r  m o n t h )  
C o n c ~ s s l o n  H o r k s r  E / 1 4 / * 5  - 3 / 2 / 9 6  
( 1 0 0  h r s .  o r  Less p e r  
m o n t h )  
C o n c c s s l o n  W o r k e r  ' a /  1 o /  3 5  
C o n c e s s i s n  w o r k e r  5 / 1 4 / ? 5  - 5 / 2 / 3 6  
( 1 9 0  h r s .  5 r  lass 0 3 r  
man t h  1 
C ~ n c e s s i o n  W o r k e r  C l q / 1 4 / t 5  - F)5 /112/35 
( 130  nrs. o r  1.355 o s r  
: n o n t h 1  
~ 3 q e  P a y r o l l  
C o n c e s s l o n  U o r k a r  
( t l o t  t o  a x c e s d  10d h r s .  
o s r  m o n t h )  
P a q e :  3 3 3  
C t f e c t l v s  
- - - - - -  Act lon - - - - - -  ------ i 3 3 s c r l p t  i o n  - - - - - -  d n t ?  - - - - - -  S a l a r y  - - - - - -  
w ~ q e  D 3 y r 0 1  1 
~ 1 3 7 2  P a y r o l l  
C o n c e s s l o n  W o r k e r  
( N o t  t o  a x c o e d  1041 h r s .  
n e r  m o n t h )  
C o n c e s s i o n  W o r k a r  
( 1 3 0  h r S .  o r  l e s s  p e r  
m o n t h )  
C o n c e s s i 3 n  W o r k j r  
( H o t  t o  e x c o e c ~  1011 h r s .  
p e r  m o n t h )  
Conce. ;s ion  ~ o r k a r  
( / Jo t  t o  e x c e e d  1F)Q h r j .  
o e r  m o n t h )  
Concession W o r k a r  
( 1 0 0  h r s .  o r  l a s s  p e r  
m o n t h )  
S a n c e s s ~ o n  W o r k e r  
( 1 0 0  h r s .  n r  l e s s  p a r  
m o n t h )  
C o n c e s s l o n  W n r k a r  
( 1 0 0  h r s .  o r  lass o a r  
m o n t h )  
C a n c s s s i o n  work  ~r 
(1011 n r s .  o r  less p a r  
m o n t h )  
C o n c e s s i o n  W o r k e r  
( 1 d 0  h r S .  o r  1 9 s s  o a r  
man t h 
C o n c e s s l o n  d o r k s r  
( N a t  t o  e x c e e d  103 n r s .  
o a r  m o n t h )  
i o n c + ; s i o n  W o r k o r  
( N o t  t o  s x c c e d  19.1 n r s .  
ner  m o n t h )  
C o n c e s % i o n  W o r k e r  
Paqe:  0 3 9  
------ S a l  a r y  ------ 
lli!/1 3 / 3 5  t h r u  111/04/.35 
C o n c e s s i o n  W o r k a r  
(100 h r s .  o r  l e s s  wr 
I n o n t h )  
C a n c e s s i o n  W o r k e r  
( 1 0 0  h r s .  o r  l e s s  n s r  
m o n t h )  
Waqz P a y r o l l  C o n c e s s i o n  W o r C ~ r  
( r i o t  t o  sxcoec l  103 h r s .  
oc?r m o n t h )  
C o n c e s 5 l o n  W o r k a r  
(100 n r s .  o r  lass  o o r  
m o n t h )  
w q q e  P a y r o l l  
C o n c o s s l o n  W o r k e r  
C o n c e s s i o n  w o r k e r  
(11'10 n r s .  o r  less o a r  
m q n t h )  
r i 3 q e  P ~ y r o l l  
T r a n s f e r  
Rep l a c  .?merit 
C o n c e s s l o n  N a r k  r r  
( F r o m  20 hr. t o  4 0  hr.)  
( R e p l a c i n 9  R i c h a r d  
S t e v e n s  - d i . 3 5 / h r . )  
C:>ncsss i o n  Work s r  
(100 n r s .  o r  l e s s  n s r  
m o n t h )  
C o n c e s s l o n  W o r k e r  
( 1 0 0  h r s .  o r  l a s s  o a r  
m o n t h )  
C o n c e s s l o n  Worka r  
C o n c s s s i o n  W o r k d r  
(1401 t o  e a c e o d  100 h r s .  
o a r  m o n t h )  
C o n c e s s i o n  W o r k a r  
(100 h r S .  o r  19ss o a r  
month),  
P E R S O N N E L  P C T I ~ N J  
6 b / l J / ! ! >  t h r u  l U / U S / a >  
E f t c c t i v e  
O a t e  - - - - - -  S a l a r y  - - - - - -  
C a n c e s s l o n  3 o r k e r  E / 1 4 / 9 j  - 5 / 2 / 2 6  
(1110 h r s .  o r  l e s s  P a r  
m o n t h )  
C o n c e s s i o n  H o r k e r  & / 1 4 / 5 5  - 5 / 2 / + I f l  
( 1 0 0  nrs .  o r  l e s s  p o r  
m o n t h )  
idaqs P a y r o l l  
C o n c e s s i o n  U o r k a r  C / l k / i ! 5  - 5 / 2 / 3 6  
( N o t  t o  o x c e z d  1 0 0  h r s .  
p ? r  m o n t h )  
C a n c e 3 s i o n  Worketr 3 / 1 4 / 9 5  - 5 / 2 / 3 6  
( tJ3 t  t o  s x c a e d  103 h r S .  
p e r  m o n t h )  
C o n c e s s i o n  W o r k s r  
C o n c e s s i o n  W o r k e r  
( 1 1 ~ 0  h r s .  o r  1 2 5 s  P e r  
m o n t h )  
I / d ; L l c R L t  STEVEN M I C H A E L  waqs P a y r o l l  C o n c o s s l o n  H o r k a r  
( 100  h r s .  o r  l e s s  o 3 r  
m o n t h )  
Concession M o r k e r  . < / 1 L / 5 >  - S / ! / q -  
(100 n r s .  o r  l ? s s  oar 
m o n t h )  
C o n c s s s i o n  H o r k e r  3 / 2 5 / 9 5  
C a n c a s s i o n  d o r k e r  d / l 4 / ' 3 5  - 5 / 2 / 3 6  
( r 4 0 t  t o  s x c a o d  10Q h r s .  
o e r  m o n t h )  
------ S a l a r y  ------ 
From G e n e r a l  ~ o r k a r ,  
O l u r n n ~  Tower  C 3 f e t s r l a t  
t o  C e n a r 3 l  w o r k a r t  
LDUC C ~ t o t 3 r i a  
T r s n s t a r  F r o m  C g s h i o r ,  4 l u a n i  
T o a e r  C a f a t a r i a ,  t o  
C a s h i e r ,  4OUC C a f e t a r i d  
T r a n s f a r  F rom G e n e r a 1  k o r k a r ,  
A l u m n i  Tnwer  C a f e t e r i a ,  
t o  G e n e r a l  Workar ,  
AOUC C s f e t z r i n  
3 3 l a r y  A d j u s t m 2 n t  G e n e r a l  W o r k e r  
G s n e r a l  C a f e t e r i a  
~ 3 g s  P a y r o l l  
\43cje P a y r o l l  
E x t r a  C a s h i s r  
( F o r  book  r u s h )  
E x t r a  C a s h i e r  
( F o r  book  r u s n )  
Exhibit VIII 
That the Board dissolve the Mission/Long-Range Plan 
Committee recommended by the President and approved by the Board 
of Regents at its meeting on April 26, 1985, with appointments 
to that committee made by the President and Former Chairman 
of the Board, Mr. Mike Duncan. 
Exhibit IX 




members of the 
part of a continuing upgrade of the university 
system, a verification of the tenure status of 
MSU faculty and staff was conducted. In order 
to verify tenure dates, the Office of Personnel Services checked 
the personnel files and employment contracts of "tenured" faculty 
and staff to the official minutes and actions of the Board of 
Regents. Under KRS 164.360 and KRS 164.365, exclusive jurisdiction 
for the granting of tenure is conferred upon the Board of Regents. 
Upon the completion of the research, a number of 
faculty and staff previously notified of their "tenure" status 
through employment contracts have apparently never been recom- 
mended for tenure to the Board of Regents of FlSU by the President, 
nor apparently approved by the Board of Regents for tenure. 
Recommendation 
This information is provided with the recommendation 
that the Board of Regents direct University Legal Counsel to 
advise the Board of the tenure status of these individuals. 
Blair, Shirley S. 
Brengleman, Russell M. 
Busroe, Fred M. 
Clark, William T. 
Duncan, Gretta A. 
Eversole, Richard G. 
Fryman, Johnnie G. 
Gould, Robert B. 
Grindstaff, Colleta Y. 
Gurley, Betty J. 
Hanrahan, John J. 
Jackson, Broadus B. 
Johnston, Glenn E. 
Louder, Earle L. 
Lucke, Edward J. 
Mangrum, Jessie R. 
Mann, James D. 
Miller, Rodney D. 
blueller , Fredrick 
Osborne, Francis H. 
Payne, Essie C. 
Payne, John W. 
Quisenberry , James E. 
Roberts, Meade S. 
Rogers, Glenn C. 
~weenky, Harry I?. 
Wells, Sue S. 
Wilson, Jack E. 




Bio. & Env. Sciences 
Geo., Gov. & History 
Education 
Bio. & Env. Sciences 
Mathematics 
Geo., Gov. & History 
Education 
Eng., For. Lang. & Phil. 
Geo., Gov. & History 









Eng., For. Lang & Phil. 
Education 
Communications 
Ind. Ed. & Tech. 









T h a t  t h e  Board approve  t h e  a t t a c h e d  p e r s o n n e l  a c t i o n s  
from t h e  p e r i o d  of March 6 ,  1986,  t h r u  March 20, 1986. 
P E R S O N N E L  A C T I O N S  










DEFrnITtONS OF ACllONS 
I 
Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through 
permnnent budget funds with benefits fully covered. Regular status.* No ending date. 
* 
Appointment to part-time administrative or staff (exempt or non-exempt) position. Employed through 
permnnent budget funds with no benefits. Non-Regular status.*** No ending date. 
Appointment to full-time faculty or staff (exempt) position for more than six (6) months but less than one 
(1) year. May be employed through Soft Money** with benefits fully covered. Regular status.* Terplinable 
after one year. I 
Appointment to full-time or part-time (up to one (1) year) faculty position or special project for less than 
six (6) months. May be employed through Soft Money** or available permanent budget funds, with ho benefits. 
Non-Regular status.*** Terminable after one (1) year. 
Additional contract obligation in supplement to original agreement (adds calendar time) for faculty or staff 
(exempt or non-exempt) currently Stapding 1 or I1 appointments. For example, Summer I & I1 appointments 
or 9-month appointment extended to 10, 11, or 1 2  month appointment. Regular status* with benefits fully 
covered. 
Additional contract obligation in suppl~ment o Standing I, I1 or Fixed Term 1 appointment (samg contractual 
period). For example, administrators teaching night classes or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 
Faculty with tlvisitinglt as part of title. Can be full or part-time. Limited to one year. Employed through 
Soft Money** with no benefits. Non-regular status.*** I 
Temporary assignment for staff (exempt or non-exempt) position or special project. Ending date less than 
six months. Terminable at  six months if full-time. May be employed through Soft Money.** Non-regular*** 
status with no benefits. 
* Regular status is a faculty or staff member who is appointed to a full-time positioi that will exist for more than six consecutive 
calendar months with the exception of continuance. 
** Soft Money is defined as non-recurring funds from University or external funds. 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works full-tiqe but is not appointed 
to a position that will last more than six consecutive months. 
A T H L E T I C S ,  O F F I C E  O F  
t f f e c t i v e  - ----- 1 c t  ,in ---- -- - e m - - -  i ' t f i c c r i p t 4 c . n  - - - - - -  tsa te  
A s s i s t a r t  Fcc t t a l l  C c " c n  
from I n r e r i i , ~  P ien 's  !: 
L ~ m t r r ~ s  $ h i n r ? i n ~  k C r c s s  
C o u n t r y  Coact :  t o  M e n ' s  L 
W o ~ e n ~ s  S u i m n  i n 5  8 C r c s s  
Country C o a c h  ( H e p l a c i n c  
r o b  C i l l e y  - s l? ,Y2 /1  
P a g e :  C01 
------ S a l a r y  ------ 

U N I U ,  R E L A T I O N S ,  O F F I C E  O F  
- ----- A c t  ic,c ------ ------ I : e s c r i p t i i c j n  ------ 
F' r o b a t i o n  C s m p l e t e d  S e c r e t a r y  1 
------ S a l a r y  ------ 
------ S a l a r y  ------ 
S T U D E K T  D E V E L O P M E N T ,  D I V ,  O f  
1 r e n s i  e r  
l i t  l e  C h m c c  
S i L a r y  b d j u > t m c n t  
R t i -  l a c e c e n t  
f r o m  S e c ,  11, C r a d ,  4 / l  / L 6  
S p e c .  A c a d .  l r c g r a n s  t o  
I t c c ,  1, C a r p (  r P l a n .  I 
I ' l a c e n e v t  ( I 1 r . p l a c i n r  c ~ ~ t t -  
l a v i s  - f l ? , ,  5 L )  
P e s i a e n c e  r l ~ L l  C i r c c t c r  
P e s i a e n c e  h a 1 1  C i r c c r r r  
h e s i d e n c e  t l . ~ l l  F l i g h t  
~ s s i  s t a n t  ( I - r a b a t  i o n  
c o w p l e t e d  3 / 1  /Lst 
I' r o b a t i o n  C ~ ~ ~ i ~ ~ t l t . t e c !  
r r o h a t i o n  1cn :p le t  e d  
f- r o k i r t i ~ n  f c r p  l e t  ec; 
P r ~ ~ 9 a t i c . n  C o ~ i , ~ l ~ t  e d  
Y e s i d r n c c  H a l l  L i r e c l o r  
R e s i d e n c e  ~ l a l l  L i r e c t c  r 
F ! c s i d e n c e  H A L L  h i s k t  
A s s i s t a n t  
I.! ,.Ce F a y r o  11  t J i g t , t  A s s i s t a n t  
S T U D E N T  DEVELOPP!EI4T, D I V ,  OF 
P a g e :  T)G5 
------ S a l a r y  ------ 
P a g e :  I ( t 6  
------ S a l a r y  ------ 
GRAD. L SPEC, ACAD, P R O G R A M S  
A s s i s t a n t  P r c f e s s o r ,  3 / 5 / t p 6  
C d u c a t i c n  ( T I  a d m i n i c t c r  
f i n i i l  e x a m  i n  P i k e v i l l r  
f o r  t h e  F l o r i d a  F e r f c r n l .  
f . : e a s u r e r l c n t  F y s t  em)  
C.r .scc.  F r c f  ., F s y c h ~ : l ( : : ;  3 1 1  l i s t -  
( C o n s b l t  a o t  f o r  
t . . m t u d s c a n  Wzr k s h o p )  
F r o f  e s s o r ,  .'; t h t - n l ? t i  c s  1 / 1 / t $ 6  - 2 / 5 1 / t l ,  
( T o  r e v i s e  a n 2 r i c u m  o f  
3 e x a ~ i n a t i c : ~ - s  f o r  
C o r r e s p o n d c ? n c e  S t u 9 y  . !+ 
%5U e c c h )  
t r e c u t i v r  D i r e c t o r ,  J r s t r  ? / 2 5 / k f  - 7 / 2 E / f t !  
S t u a r t  f o u n d i ' t i o n  ( T c  
p r o v i d e  i n s t r v c t i o n  i r  
t h e  t l d e r h o s t e l  F r o ! : r e n  
z t  C a r t e r  C ? v e s . )  
P r o f  e s s n r ,  : l a  t h e n l z t  i c s  3 / 6 . / & 6  - 5 1  1 C / k O  
CCommuni t y ? d u c a t  i o n  
i n s t r u c t i o n  -- 2 . 1 C / l 1 1 . .  
x 1 2  h r s .  i n s t r u c t i c r l  k 
; b e c k s  t 5 k r s .  p r e r 1 . 1  
l t t e c t i v e  - ----- A c t  i c o n  ------ ------ L e s c r i p t j  c.n ------  L a t e  
G R A D .  L SPEC,  A C A D .  P R O G R A M S  k 
S i ~ r : L e ~ n e n t i . r y  1 1  I n s t r u c t c r ,  t :nrsemarisC i f  
( C o c t n u n i t y  '.ccucaticr, 
t - c r s e b s c k  r i p i n g  
i n s t r u c t i o n - - i l b / t ~ r .  k 
2 h r c ,  i n s t r u c t i c n  r ' 
b e e k s  + 1  h r .  p r e F  ,: 
S t ~ ~ l e r n e n t i - r y  1 
F i r e d  T e r m  I 
H e s i q n b t i c r i  
L e z r n i n c  S p e c i a l i s t  3 / ; 5 / i c  - 4 / 1 2 / t 6  
( C o n s u l t a n t  1 o Upwarr :  
P o u n d  f c r  3 5 a t u r d a y s  a 1  
S . l O C / d i y )  
P c t i n c  C o o r d i n a t o r  b l  5 / 1 5 / f s  - 7 / 3 1 / F 6  
t ! ~ w a r d  P o u n d  ( E e p l a c  i n ( .  
D i a n e  l b b o r ,  C o o r d i r . z t  o r ,  
Y 2 5 , 2 4 t )  
U p b a r d  l o u n d  C o o r d i r a t c r  ? / i 7 / f 6  
------ S a l a r y  ------ 
t f f c c t i v t  
Rate ------ S a l a r y  ------ 
PROFESSIONAL S T U D I E S ,  COLL. OF 
t ' r o f  c s s u r ,  i . r . i  l o s o p h y  
( T o  t e a c h  T ' ) ! E  k t 3  - 
P i k r v i l l e - - T i m e  on r 0 t . d  
p a y )  
f o r o f  c s s o r ,  ' h i  l o s o p h >  1 / 1 S / O t  - 5 1 1 7 / f 6  
( C v e r l o d d  i : 7 y  f o r  t L 5 f  
C L 3  - P i k e v i l l e )  
V r o f c s s ~ r ,  I ' t l u c a t i c r ~  1 / 1 5 / 8 6  - f l l ? / : 6  
( T o  t e a c h  LI1t.C 6 5 6  -- 
P r e s  t e n s b u r  ) - - T i m e  vr. 
r o a a  r . a y )  
A P P L I E D  S C I ,  t T t C H , ,  SOLL, O F  
E f f e c t i v e  
- ----- Pet icn ------ ------ n s s c r i p t i o n  ------ 9; t e  
C s s o c i a  t e  P r c f e c s o r  
(To  t e a c h  R F T  399 - 
Ashland) 
------ S a  l a r y  ------ 
P a g e :  [81C1 
------ S a l a r y  ------ 
A D H I N ,  6 F I S C A L  S E R , ,  D I V ,  OF 
f rom i i d m i n ,  L e c r e t a r ) ,  : / l / i . C  
C a r e e r  D l a n .  t P l a c f ? r r a t ,  
t o  A o m i n i  s t r a t i v e  
S e c r e t a r y ,  C a n p u t i n ; :  
S c r v i c r s  
F r o m  P r o r r d n l 1 . e r  t o  L s t a  3 / I C / F b  
C a s e  S y s t e n s  4 n a l y s t  
(Replacing D r h o r a t  
C . t k i n s c ~ n ,  V a r . a ? e r  - 
¶.3[l, ?ClC 1 
P ror.~o t i cn 
T i t  l e  C h a n i , ~  
$ 2 L a r y  k d j  ~ s t r n e r b t  
H r p  L a c e c e n t  
F i s t ?  P a y r o l l  
h t l e a s e  
S e c r e t a r y  
( R e p l a c i n q  ' p t r i c i a  
: . o r r i s  - $:,,235) 
C e n e r h l  C a f e t e r i a  V u r h t r  3 / 1 7 / t  t - 9 1 1 7 f C 6  
( R e p l a c i n g  u i c k i  C r a i l  - 
l . 3 . 3 5 1 h r . l  
C a t s r e r i a  Y c n e r e l  R ( t i  r e m e n t  
A D M I N .  8 F I S C A L  S E R , ,  D I V ,  O f  
G o l f  Course Shot  k'ori..t. r 
F a y e :  C'11 
------ S a l a r y  ------ 
Exhibit XI 
QUARTERLY FINANCIAL STATUS REPORT 
KRS 164.420 provides that a financial report shall 
be issued to the Board of Regents on at least a quarterly 
basis. In accordance with that statute, financial statements 
have been prepared with information as of February 28, 1986. 
Recommendation 
It is recommended that the Board accept the financial 
statements for Morehead State University. 
BUSINESS SERVICES 207 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KEMUCXY 40354 
TELEPHONE 606783-21 15 I 
I 
March 7, 1986 
Dr. Herb. F. Reinhard, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Reinhard and Members of the Board: 
I am submitting to you the Balance Sheets for 
Morehead State University at February 28, 1986, and the 
related Statement of Current Fund Revenues and Expenditures 
for the eight months then ended. 
C 
These statements have been prepared on an accrual 
basis and present fairly the financial position of Morehead 
State University at February 28, 1986 and the current fund 
revenue and-expenditures for the eight months then ended. 
"----~espectf ully submitted, 
n. 
Michael R. Walters, CPA 
Director of Business Services 
MRW:nb 
Enclosures 
S t a t e n l c - n t  c f  C u r r e f i t  f  unc' H e v t n u e s  anc'  t h f : c - r , ( i i  t u r e c  
C ! o r e h e a d  I t a t e  U n i v e r s i t y  
f c r  t h ~  ?, m c r - t h s  e n d i n g  C 2 / 2 L / Z t  
U r ~ r e s t r i c t ~ r !  i ? e + t r i c t e d  T o t a l  
Tcra  1 CLlnht:iT h C V t l  UES  
L h P E i r D I T U k E S  
brAhbkTbkY T R A t . S F  C H S  
T G ~ L  1 r X P E k P I T U K E S  AhD K A N C A T O P Y  T R A N S F  E H S  
L I L L I L I T I ~ S  f. F i l r 4 C  C A L A K C L  
CbF?Ffr:T F F J O k  
V E P H  YFhR ------- ----- 
13 L J n r e s t r i c t e t l  
2 0 1  A c c o c n t s  F a ) a b l c  5,905 - 4 7  1 5 1 , 4 7 6 , 7 @  
i O 2  P c c r b e d  F / h  W I H  1.5.,?35~.75 77Z8411r .2E 
7 3 5  Due T c  o t h e r  F u n d s  i T 8 2 l 1  -61. - 2 C 5  -41: 
106 O t h c r  k c c r u a l s  D . G ( l  6 - O G  
i Q 9  C o n t i n c ~ n t  L i a b i l i t y  571 , ?TI ;  .tr( 5 2 1 , 3 4 7 , 5 "  ------------- ------------- 
T Q T A L  L I A b I L I T I E S  ? 4 4 , ? t 5 . $ t  1 , 4 4 6 , @ 7 9 , 1 7  
1 1  C e s ~ r i c t e o  C u r r e n t  1 1  h e s t r i c t c d  C u r r e n t  
1iil C a s i i  1 4 4 , 1 5 2 . 3 2  5 2  i',im .W ?01 k c c o u n t s  P a y a k l e  
1;:2 5 c c o u n t s  S e c e  i v a t  l e  5 2 4 , 7 3 4 . 4 t  3 4 5 , h  C - 6 1  202 A c c r u c o  f / W  w / t i  ------------- --- --.------- 2113 U n e a r n e d  R e v e n u e s  
7 O C  O t h e r  P c c r u a l s  
T O T A L  L I A E I L I T I C L  
1 I G T A L  Currenr  Funus 
i ----------------.-- 
211 E-DSL 
i l l 1  P c c o u n t s  P 6 ) a b l e  
7 0 5  Due To O t h e r  Funds 
3 9 2  L c ~ n  Fund L a l a n c e  
1:Z P c c c u n t s  R e c e i v a b l e  
3U2  Loan  Fund C ~ l ? r c e  
3(1 Endcwment 
3d1 Fund U s l a n c e  
2 , Z ' E k  .5i T O T A L  Endohment F ur!ds - - - - - - - - - - - - -   ..................... 
3'14 P l a n t  f u n d  f a l ~ n c e  
4 2  , $ e t  , " f  i n ~ e ~  t c a n e s s  
1 i!1 C t s i l  
1 t ! 2  A c c c u n t s  C e c e  i v a t ,  l e  
Z , F 1 ( ! , 0 i 2 . 4 t  ; ,4 :  f , b : c . l l  T O T A L  N e t - c f  I n a e b t e d n e s s  ------------ - --- ---------- ----.-------------------- 
504 ? l b n t  Fund C a l ~ n c e  
A S S E T ' ,  
50 C l ~ t .  C.ccc/unt 5 
201 P.ccounts P a y a b l e  
2 0 4  C e p c s i  t s  H e l d f O t h e r s  
205 Due T o  C t h e r  Funds 
TCTPL L I L P l L I T i i S  
5 2  L e f , o s i  t Acccunt 
Lb1 Accounts k a y a k  l c  
704 E e ; : ~ s i  t s  H e l o / O t h e r s  
TOTAL D t ~ o s i  t Acccunt 
5 3  C o n s ~ l i d a t e d  Pqtncy 
231 Accoucts F a y a b l c  
i i i 4  D e p o c i t r  H e l d l ( i t h e r s  
2 0 5  Cue To O t h e r  Funds 
5 4  f e d e r a l  C r o ~ r e n ~  
2 b 4  b e k c  s i t s  k e l d / C t h e r s  
T u i l L  f e d e r a l  P r o c r a m s  
0 REVENUES 
PROJECTED + EXPENDITURES 
Auxi l iary  Enterpr ises Compar ison 
o f  Revenues & Expendltures 
REVENUES 
? PROJECTED + EXPENDITURES 
Exhibit XI1 
1986-87 OPERATING BUDGET OPTIONS 
Background 
As directed by the Board of Regents at the March 11, 
1986, Special Meeting, options to reduce the Morehead State 
University operating budget to maintain a balanced 1986-87 budget 
are being presented. The options outlined attempt to preserve, 
to the extent possiblB, essential operating levels for 1986-87; 
while funding the fixed and unavoidable costs of the university; 
meeting the legal and statutory obligations of the university; 
preserving funds for salary increases for faculty and staff; 
and maintaining existing employee benefit and insurance programs. 
Each of the four options presented make use of the special non- 
recurring $500,000 general fund appropriation recommended by 
Governor Collins and expected to be included in the first year 
of the Commonwealth's 1986-88 biennial expenditure plan. These 
funds will assist the university preserve its essential academic 
program offerings until enrollment trends are reversed and the 
respective tuition and housing revenue bases return to previous 
levels. 
As previously presented to the Board, an anticipated 
shortfall in tuition and-housing revenues, coupled with increases 
in fixed and unavoidable costs, will require the university 
to take steps to reduce expenditures, raise revenues, or through 
a combination of both, address a $1,662,217 budget problem for 
1986-87. Early admissions data for 1986, and the extremely 
small 1985 freshman class matriculating to a small sophomore 
class, requires that we plan for an enrollment in 1986-87 of 
approximately 9 percent less than the current year. 
Applying the $500,000 special state appropriation 
to the budget problem necessitates that other revenue options 
and expenditure reductions of $1,162,217 be considered. Thus 
in the four options presented, the alternatives begin at the 
$ 
$1,162,217 level. The revenue options and the expenditure options 
as presented can be modified, adjusted, or reassembled in a 
manner to reflect additional "options." We feel, however, that 
the four options are viable expenditure reduction and revenue 
raising alternatives worthy of consideration and discussion 
to address the budget problem we face. 
In the event revenues exceed our projected levels, 
a plan for their expenditure may be presented during the 1986-87 
1986-87 Operating Budget Options 
Page Two 
fiscal year to restore programs and services reduced or to enhance 
other programs of the institution. 
Attachments: 
Options I, 11, 111, IV 
1986-87 Budget Preparation Parameters 
Recommendation 
That the Board of Regents approve option I, and the 
1986-87 Budget Preparation Parameters which are attached. Further, 
that the President prepare an operating budget recommendation 
to.the.Board based on the general parameters of Option I and 
the 1986-87 Budget Preparation Parameters. And further, that 
a personnel roster be prepared and presented to the Board in 
accordance with the 1986-87 Budget preparation Parameters. The 
1986-87 Operating Budget and Personnel Roster is to be presented 
at the next regularly scheduled meeting of the Board. 
OPTIONS TO OFFSET 1 986-87 POTDTTIAL 
REVENUE SHORTFALLS AND FIXED COST INCREASES 
COST 
mNUE OETIONS 




-from $1 5 / e e w & ~  to $25/- 'd"* 
TOTAL NEW INCOME 
ADDITIONAL 3IPENDITURES TO BE REDUCED 
lxmmIm REDUCTIONS 
Athletics 
Recommends a reduction in the University's 
Intercollegiate Athletic Pro-gram from 
Division I to Division 11. Grant-in-Aid and 
personnel costs will be reduced accordingly. 
Total Athletic Reduction 
Student Developnent 
Elimination of 17 residence hall night 
assistant positions. 
Consolidation of 13 residence halls into 10 will 
permit the elimination of 3 residence director 
positions and 3 custodial positions. 
Total Student Development Reduction 
Academic Affairs 
Reduce farm expenditures. 
OPTION I 
($1 ,162,217) 
The Institute for Public Service 
Eliminate the Appalachian Developent Center but 
maintain obligations in the region. This will result 
in a budget reduction of $329,C00. Restructure the 
~niversitg's delivery of public service to the region 
by creating effective July 1 , 1 986 an Institute for 
Public Service as part of the Division of Academic 
Affairs. Provide $100,030 for the Institute's 
operation. Appalachian Developnent Center functions 
will be incorporated into the academic departments 
of the University to be coordinated by a Director 
for the Institute for Public Service. Net budget 
reduction of $Zg,C00. 
Reduced Positions - A total of 13 vacant facultg 
and staff positions will be eliminated and other 
operating adjustments and realignments will be made. 
Funds from these positions and ad jus-trnents will 
be reallocated within the Division of Academic 
Affairs to be used for salary adjustments, equity 
adjustments and acquisition of equipnent. 
Total Academic Affairs Reduction 
Administrative.and Fiscal Services 
Reduction of 5 positions, salary savingp from 
hiredowns and other operating budget adjustments 
will be made. 
Total Administrative & Fiscal Services Reduction 
President's Office 
Elimination of 1 professional staff position. 
Total President's Office Reduction 
hiversitg Relations 
Elimination of 1 professional staff position. 
Total University Relations Reduction 
TOTAL EXPENDITURE REDUCTIONS 
BALANCE 
OP~IONS TO omm i 98-7 PO=B---- - 
FEvENLE SHORTFAILS AND F m D  COST INCREASES 
OPTION I1 
SHORTFALL/FIXED COST IITCREASES 
REVENUE OPTIONS 
Increase i n  ~ees/Charges 
Student Activity Fee 
-from $30/semester t o  $40/semester 
t o  support general student services 
Student Health Fee 4 A-  z, $36,405 
-from $1 5 / w t o  $20/s- F. - 
Student Housing 
-from $425 /semester t o  $440/semester 
-from $41 5/semester t o  @30/semester 
Married Student Housing 
-$5/month increase 
Athlet ics  
Recommends an expenditure reduction i n  the  
University 's  Athlet ic  Program. The program 
w i l l  remain at the  Division I level.  
Total  Athlet ic  Reduction 
Student Developnent 
Elimination of 17 residence h a l l  night 
a s s i s t an t  positions. 
Consolidation of 13 residence ha l l s  i n to  10 w i l l  
permit the  elimination of 3 residence director  
posit ions and 3 custodial  positions. 
Total  Student Developnent 
Academic Affairs 
A t o t a l  of 13 vacant faculty and staff posit ions 
w i l l  be eliminated and other operating adjustments 
and realignments w i l l  be made within the  division. 
Total  Academic Affairs Reduction 

OPTIONS TO OFFSET 1986-87 POTENTIAL 
REEDTUX SHORTFALLS AND FIXED COST INCREASES 
COST 
FUKENUE OPTIONS 
Increase in Fees/Charges 
INCREASES 
Student Activity Fee 
-from $30/semester to $40/semester 
to support general student services 
Student Health Fee 
-from $1 5/semester to QO/semester 
Student Housing 
-from $425/semester to 
-from $41 5/semester to 
Married Student Housing 
-$5/month increase 
Facultyl~taff Housing 
, -$5/month increase 
Parking Fees 
TOTAL NEIcJ INCOME 
ADDITIONAL EKPENDITURES TO HE REDUCED 
EXPENDITURE REDUCTIONS 
Athletics 
Reduces the University's Intercollegiate 
Athletic Program from Division I to Division 111. 
All athletic grants-in-aid will be eliminated and 
personnel costs reduced accordingly. 
Total Athletic Reduction 
Student Developnent 
Elimination of 17 residence hall night 
assistant positions. 
Consolidation of 13 residence halls into 10 will 
permit the elimination of 3 resident director 
positions and 3 custodial positions. 
OPTION I11 
($1 ,162,217) 
Total Student Developent 
TOTAL EXPENDITURE FEDUCTIONS 
BALANCE 
OPTIONS TO OFl?SET 1 986-87 POTENTIAL 
REVENUE SHORTFALLS AND FIXED COST INCREASES 
 SHORTFALL/^ COST INCREASES 
EE'ENDITURE REDUCTIONS 
Athletics 
Across the Board Decrease 
Student Developent 
Across the Board Decrease 
Academic Affairs 
Across the Board Decrease 
Administrative and Fiscal Services 
Across the Board Decrease 
President's Office 
Across the Board Decrease 
University Relations 
Across the Board Decrease 




An "Across the Board" budget cut will result in a 3.6% eduction in each 
major areas' operating budget. Various alternatl u m k i n g  these 
adjustments- will be applied. Examples include the elimination of vacant 
positions, the elimination of some- currently filled positions and other 
operating adjustments and realignments. 
1986-87 Budget Preparation-Parameters 
Continuation Budqet/Reallocations 
The 1986-87 Operating Budget should provide a 
continuation level of support for all operating expense line 
items, i.e., travel, supplies, repairs.and maintenance, etc. 
However, budget units will be permitted to make adjustments 




and legal and 
~hancial aid 
budget should address the fixed, unavoidable, 
statutory financial obligations of the university. 
scholarships and grants would be funded to insure 
that current obligations and planned expansion commitments are 
provided. The budget should insure adequate funds are available 
to maintain a program of employee benefits, and fund increased 
liability and worker compensation premiums. 
Sa-lary Adjustments 
That the university plan to increase the regular 
university salary base by 5 percent. Distribution of the salary 
funds for regular university employees will be in accordance with 
guidelines as developed and approved by the President's Executive 
Cabinet, 
Other wage line items, i.e., graduate assistants stipends, 
workship funds, overtime, temporary employees will be maintained 





Morehead State University is required by KRS Chapters 
41 and 164A, to designate a depository bank for all funds collected. 
The methods of selecting that bank are contained in KRS Chapter 
45A, Kentucky Model Procurement Code. 
Using the guidelines for competitive negotiation of 
contracts in KRS 45A.085, Morehead State University requested 
proposals from the Peoples Bank of Morehead, The Morehead National 
Bank, and the Citizens Bank of Morehead. The proposal period 
was July 1, 1985, to June 30, 1986, with an option to extend 
the agreement for one additional one-year period ending June 
30, 1987. 
" On March 1, 1985, proposals form the three local banks 
were opened, reviewed independently by various Administrative 
and Fiscal Services staff members and a weighted analysis of 
those independent reviews was made. 
Based upon the results of that analysis process and 
approval by the Board of Regents, a memorandum of agreement 
was entered into with The Peoples Bank of Morehead to provide 
the University's banking services for the period July 1, 1985, 
to June 30, 1986. The services rendered to Morehead State 
University by The Peoples Bank have been in compliance with 
the terms of that memorandum of agreement and have proven to 
be a most satisfactory arrangement. 
Recommendation 
It is recommended that the option for extension of 
this agreement be exercised, covering the fiscal year beginning 
July 1, 1986, to June 30, 1987. Before the expiration of that 
agreement, Morehead State University will again request proposals 
from the three local banks to provide this service for the fiscal 
year beginning July 1, 1987. 
Exhibit X I V  
CONTRACT FOR STUDENT HEALTH CARE 
Background 
Morehead State University has traditionally contracted 
for medical services provided on campus for students through the 
Caudill Health Clinic. Morehead Clinic, a local physician-owned 
clinic, was awarded a one-year contract through Board of Regents' 
action for the period July 1, 1985, through June 30, 1986. A 
provision of the current contract calls for a renewal option for 
up to two additional one-year extensions, both parties agreeing. 
An administrative review of the basic medical services provided 
has resulted in a very positive evaluation and the recommendat.ion 
to renew that contract with Morehead Clinic with a minor 
reduction in the service. 
Recommendation 
That the Board of Regents approve a one-year extension 
of the contract with the Morehead Clinic for the period July 1, 
1986, through June 30, 1987, for a total of $99,742 pending 
approval by the Legislature's Personal Service Contract Review 
Committee. 
March 11, 1980 
234 ~ e d i c a l  Circ 
Morehead. Kentucky 403! 
Phone: t606i 784-664 
G. Gary Grace 
Vice President for 
Student Development 
Morehead State University 
301 Howell-McDowell Building 
Morehead, Kentucky 40351 
Dear Gary: 
Thank you for your letter of March 4, 1986 regarding the 
Caudill Health Center contract renewal for July 1, 1986 fiscal year. 
Morehead Clinic is most definitely interested in renewing our 
contract with Morehead State University for an additional year. The 
renewal was brought before the Clinic Executive Committee today 
with a motion passing unanimously to propose the following bid: 
- 1985-86 contract amount 
- plus five (5) percent increase 
Subtotal - less reduction in Family Planning 3,000 
Total Contract Proposal $ 99,742 
The above was based on the assumed five (5) percent Faculty 
salary increase pool. This has been the basis for increases in 
the contract service dollar amount in the past. The $3,000 
reduction is equal to one-half of the original contract amendment 
for family planning. Thus, our bid would be $99,742 for the fiscal 
year ending June 30, 1987. 
If you have any questions regarding the above, please contact 
me. Thanks again for your interest and cooperation. 
Awaiting your response, I remain, 
Sincerely, 
&rry A. Lagle, CPA 
Administrator 
cc: G m C m  Barber, M.D. 
RoH. Doepke, M.D. 
E.G. Scott, MOD. 
E o J o  Scott, M-Dm 
JAL/blc 
A MULTl SPECIALTY G8OUP MEDICAL PRACTICE SERV NG NORTHEASTERN KENTUCKY 
VICE PRESIDENT FOR STUDENT DEVELOPMENT 304 HOWELL-MCDOWEU AD. 8LDG. 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 606-783-2070 
March 4, 1986 
Mr. Jerry A .  Lagle 
Administrator 
Morehead Clinic 
234 Xedical Circle 
Morehead, KY 40351 
Dear Jerry: 
This letter comes to begin formal discussions with the Morehead 
Clinic concerning the contract for professional services between 
Morehead Clinic and Morehead State University. As you know, our 
current one-year contract provides for renewal options for two 
additional years with mutual agreement. 
C 
Morehead State University is interested in renewing our contract 
- with the Morehead Clinic for July 1, 1986, through June 30, 1987, 
according to the basic services described in the 1985-86 consul- 
tant contract proposal exce t for one change. As per our 
discussion on January 31, &due to decreasing patient demarid, 
w e  are no longer needing two (2) half days of Family Planning 
Consultation. This service can be reduced to a single, four-hour 
day per week. No other reduction in basic services is 
anticipated at this time. 
If the Morehead Clinic is also agreeable to renewing the contract 
with Horehead State University for an additional year, I should 
appreciate receiving in writing your bid proposal for 1986-87 
with the reduction of service stipulated above. Please recognize 
that our Board of Regents by statute must approve any contract 
in excess of $25,000, so your proposal will be reviewed at a 
subsequent meeting this spring. Should you have questions about 
this request, please let me know. 
Vice president for Student Development 
j l s  
cc: President Reinhard 
Mr. Porter Dailey 
Dr. George Barber 
Ms. Jane Blair 
- & -- - - -- -- - - - - - - -- -- - - - -- -- - - - -- 
234 MCDICAL ~ I I C L C  
M O R E H E A D .  KENTUCKY 4 0 3 S 1  
A M U L T l  SPECIALTV QROUC 
MEDICAL  PRACTICE 
SERVING NORTHEASTERN KENTUCK 
A p r i l  10, 1985 
P I C H I O C N T  & M C O I C A L  OlACCTO 
E W C L L  G. S t o n .  M. 0. 
AOMINISTRATOI 
J c a a v  A. LAOLC. CPA 
?Ire La r ry  Stephenson 
D i r e c t o r  of Admin i s t r a t i ve  
S e r v i c e s  
Yorehead S t a t e  U n i v e r s i t y  
V n i v e r s i t y  Boulevard 
>forehead, Kentucky 40351 
Dear Larry:  
Per  o u r  conve r sa t i on  of today,  I am hereby i n  ag.reement t o  
lower ?lorehead C l i n i c ' s  b id  amount f o r  s e r v i c e s  a t  t h e  
C a u d i l l  Hea l th  Cente r  t o  $97,850 f o r  t h e  yea r  ending June 30, 
1986. A s  d i s cus sed  t h i s  would r e f l e c t  t h e  S t a t e  ap7roved 
budget i n c r e a s e  of  t h r e e  p e r c e n t  t h a t  h a s  been a l l o c a t e d  f o r  
f a c u l t y  wage i n c r e a s e s .  
I f  you need any f u r t h e r  i n f o r n a t i o n ,  p l e a s e  c o n t a c t  me. 
Otherwise,  I w i l l  awai t  a r e sponse  from t h e  Un ive r s i t y  
r ega rd ing  accep tance  and t h e  next s t e p .  
Thank you f o r  your coopera t ion .  
C o r d i a l l y ,  
e r r y  A. L a  l e ,  CPA T@ F' 
Adminis t ra tor  
cc: G.C. Barber ,  M.D. 
E.G. S c o t t ,  X.D. 
rt: l ~ ( : l l : ~s l  I S l T l O ? c  
To 
hlort.lwad Slate  I l ~ r i b v r i l ~  
I ) i v is io~ t  Of  Y u r c l ~ a n - s  
(k'ibr h l t m r ~ t a l  ~ ~ ~ t i v e r s i l y  l lw 0 1 1 l y )  
1 Request for proposals for a system of dcliverin; 
I 
1 health care to students of Morehead Statc 
I 
University through the Caudill Health Clinic. 
The contract shall be for the period July 1, 
1985 through June 30, 1986 and may be extended 
I I for up to two additional one year oeriods, both 
E 
parties agreeing. Payment to be made in 12 
equal monthly installments with each pnymcnt 
being made at the end of the month after ser- 
I I I vices have been determined. The provider must 
I 
submit monthly invoices for one-twelth of the 
annual contract. List of basic services to be 
provided follows : 
OJIV of March 5 ,  1985 
I t c i l ~ ~ i \ i l i c m  ............................................................. 
ASAP 
1).11c I ) r l i t t r !  Il quite 'll.........................................., 
Cave Run Clinic s 
4 2 5  Clinic Drive 




2 3 4  Medical Circle 
Morehead, KY 40351 
St. Claire Medical Center 
2 2 2  Medical Center 
Morehead. KY 40351 
For clarification or additional information 
contact Larry Stephensor? 606-783-2070 
Caudill Health Clinic 
Consultant Contract 
1985-86 Proposal 
Basic Services To Be Provided* 
Physician to be Medical Director of Caudill Eealth 
Clinic and Consultant to Caudill Health Clinic 
personnel. 
Phvsician to be Assistant EIedical Director of Caudill 
Health Clinic, 
Xedical Director or Assistant Medical Director to meet 
with the Adzinistrative Director/Fead Nurse Su~ervisor 
bi-weekly and conduct necessary sraff meetings with 
Caudill Health Clinic personnel as needed. 
!.ledical Director to meet with the Vice President of 
Student Development or be available for consultation 
with Cauaill Health Clinic oersonnel at any Cize deened 
necessary. 
A consulting pnarmacist available to Caudill Health 
Clinic personnel. I 
Two pnysicians or two pnysician's assistants, under 
the supervision of a physician to provide medical 
services to students in the Caudill Health Clinic 
from 8:00 a.m. to 4:30  p.m.. Xondav throueh Friday 
durin~ the Fall and Sprinq semesters. (See attached 
Academic Calendar) . 
One physician 










an's assistant under the super 
provide medical services to 
to 4 : 3 0  p.m., Yonday through 
months, (See attached Academ 
Physician supervision will entail the presence of a 
physician in the Caudill Health Clinic daily in order 
to review all patient charts and examine patients re- 
ferred by physician's assistants. 
Students requirinp a physician evaluation before 4 : 3 0  p.m., 
but after the nhvsician . . has visited the Caudill Health 
Clinic that day, may visit the physician's office before 
closing hours or return to the Caudill Health Clinic the 
next day durin~ regular office hours. Students referred 
to the physician"s'office during routine office hours 
will not be charged for an office visit. Any additional 
medical services will be at the student's individual 
exoense. 
The Pledical Director or Assistant Yedical Director will 
provide after hour telephone consultations, Xonday 
through Friday, and 24 hour coverage on Saturday and 
Sunday for any necessary telephone consultations with 
Caudill Health Clinic personnel. 
Routine medications and treatments to be prescribed 
and provided to Elorehead State University students 
under the supervision of the ?ledical Director. 
Allergy shots to be administered at the Caudill Health 
Clinic under the supervision of the hkdical Director. 
Laboratory tests performed atathe Caudill Health Clinic 
will be under the supervision of the Pledical Director. 
Athletic physical -examinations will be performed at 
the Caudill Healtfi Clinic under the supervision of the 
Medical Director on all intercollegiate athletes in 
accordance with the rules and ~uidelines of the National 
Collegiate Athletic Association. The majority of foot- 
ball phvsical exams are perforned in early Aueust prior 
to the Fall Semester beginning. 
Student teacher 7hysical exarninations will be performed 
at the Caudill Health Clinic nder the supervision of . 
the Xedical Director as requested and in accordance with 
the guidelines of the Caudill Eealth Clinic. 
To ~rovide Fa~ily Planning Consul tation for Xorehead 




f 4 hours 
physician 
su~ervis 
per day schedule 
or reyistered nu 
ion cf the Kedica 
. Service to be pro- 
rse/certified midwife 
1 Director. The 
~dministratibe Director/Head Surse Supervisor will deter- 
mine this schedule. 
If physician's assistants are ?rovided, Xorehead State 
University prefers one physician's assistant to be a 
female. Xorehead State University reserves the right 
to approve any or all physician's assistants assigned 
to the Caudill Health Clinic. This approval must be 
made by the Vice President for Student Development. 
Non-University students attending authorized Morehead 
State University Summer Camps will be afforded avail- 
able medical services at the Caudill Health Clinic. 
Additional services to be furnished as suggested by 
provider at no additional cost. 
Exhibit XVI 
CONTRACT FOR LEGAL SERVICES 
Backqround 
The current Personal Service Contract for legal 
services with the law firm of Bryan, Fogle and Chenoweth expires 
June 30, 1986. The current six month contract allows for a 
maximum payment of legal services of $10,000. In order to extend 
the contract for legal services with the firm of Bryan, Fogle 
and Chenoweth, Board of Regent's approval is necessary as well 
as the approval of the Personal Service Contract Review Committee 
of the Kentucky General Assembly. If the contract extension 
is approved by the Board of Regents, the contract and other 
appropriate documentation will be presented to the Personal 
Service Contract Review Committee for their approval. 
Recommendation 
That the Board approve an extension of the contract 
for legal services with the legal firm Bryan, Fogle and Chenoweth 
pending approval by the Personal Service Contract Review Committee. 
The contract shall be for the period July 1, 1986 - June 30, 
1987 in an amount not to exceed $20,000. 
Exhibit ,X'VU: 
SPLE OF SURPLUS PROPERTY 
Backqround 
In accordance with the provisions of KRS.164A adopted 
by the Board of Regents on October 27, 1982, the University, 
through the President, may declare surplus and sell any real 
or personal property which is no longer needed, or has become 
unsuitable for use. In accordance with that policy, seven (7) 
used vehicles and one (1) piece of used equipment were sold 
by sealed bid, netting $2,901. Also, surplus livestock was 
sold at public auction, resulting in revenues of $35,452.42. 
Recommendation 
It is recommended that the Board ratify the sale of 
th8 above surplus property. 
Exhibit XVIII 
WMKY PUBLIC RADIO SIGNAL EXPANSION 
Backaround 
WMKY is licensed to Morehead State University (MSU) 
and in philosophy and practice the station upholds a strong 
commitment to the service region. A longstanding and growing 
concern is that the broadcast coverage cannot serve a greater 
portion of the University's service region. This concern is 
heightened by a declining enrollment at MSU at a time when our 
sister institutions have made significant efforts to expand 
the coverage area of their broadcast service. 
WMKY operates with a power of 50,000 watts on a frequency 
of 90.3 megaHertz. The primary coverage area is twelve counties 
with a population of 150,000 people. Murray State University 
has a 100,000 watt station and Western Kentucky University (WKU) 
has a 100,000 watt station in Bowling Green and another 100,000 
watt station near Somerset. Eastern Kentucky University (EKU) 
has a 50,000 watt station in Richmond and recently went on the 
air with a 33,000 watt station in Hazard. These "second stations" 
have permitted EKU and WKU to provide a broadcast signal into 
the service region and traditional recruiting area of Morehead 
State University. At the time' EKU and WKU moved to create these 
second stations, MSU elected not to pursue the project. 
> 
WMKY is currently exploring two possibilities for 
increasing its coverage area. First, through the use of a different 
antenna at a greater height on the KET tower located in Morehead, 
and secondly, we are having an engineering consultant conduct 
frequency searches to determine what frequency and power might 
be available at various potential second sites in eastern Kentucky. 
With adequate power at a strategic location, a booster or satellite 
station would provide a "presence" for MSU in a region already 
infiltrated by aforementioned radio signals. Alice ~loyd College 
will soon add its own radio station to this number. 
The Federal Communications Commission regulates broad- 
casting, and getting approval to create or modify broadcast 
facilities is a lengthy and tedious process. Antenna installation 
at the current Morehead site might be accomplished within one 
year while getting a satellite (second) station may take three 
years. The cost of a directional antenna would be determined 
from bids but would likely be in the $25,000 - $30,000 range. 
REPORT 
SALE OF SURPLUS PROPERTY 
JULY 1, 1985 - MARCH 31, 1986 
SALE NO. CDRMODITY 
METHOD 
OF SALE 
SS-27-85 Used Cast le  S t e r i l i z e r  Sealed B i d  














( 1 )  G i l t  
(45)  Top Hogs, ( 2 )  Sows 
and ( 2 )  G i l t s  
(60)  Feeder P igs  
( 7 )  Used Vehic les 
(5 )  Sows, ( 2 )  G i l t s ,  ( 2 )  
Boars, and (65)  Top Hogs 
(85)  Feeder Pigs 
( 3 )  sows 
( 4 )  Top Hogs 
( 2 )  Cows 
(63)  Top Hogs 
(87) Feeder Pigs 
( 7 )  C u l l  Cows, ( 2 )  Ewe 
Lambs, and ( 2 )  Ram Lambs 
(53)  Top Hogs 
b i d s  rece ived - 
Sold as scrap 
metal  ) 
P u b l i c  Auc t ion  
(Stockyard)  
P u b l i c  Auc t ion  
(Stockyard)  
P u b l i c  Auc t ion  
(Stockyard)  
Sealed B id  
Pub l i c  Auc t ion  
(Stockyard)  
Publ i c  Auc t ion  
(Stockyard)  
P u b l i c  Auc t ion  
(Stockyard)  
Pre-determi ned 
P r i c e  
P u b l i c  Auc t ion  
(s tockyard)  
Publ i c  Auc t ion  
(Stockyard)  
Pub l i c  Auc t ion  
(Stockyard)  
Pub l i c  Auc t ion  
(s tockyard)  
Pub l i c  Auc t ion  





Factors such as location and power are major determinants of 
cost for a booster station, but anticipated costs are in the 
$75,000 range. If the frequency search indicates a satellite 
site not served by any other public radio station, then WMKY 
would apply for a grant from the Corporation for Public Broad- 
casting to construct the site. A grant might fund as much as 
75 percent of the cost. 
WMKY has been a leader at providing practical experience 
for radio students permitting them to be competitive in the 
marketplace. These projects will give MSU a much needed "presence" 
and added exposure. 
Recommendation 
That bid proposals be evaluated to determine the feasibility 
of increasing the WMKY coverage area through the use of a different 
antenna at a greater height on the KET tower located in Morehead, 
and that funds for the project be provided in the 1986-87 operating 
budget of the institution. 
* 
Secondly, that the university continue to explore 
the.possibility of a second (booster) station in the region. 
Exhibit X I X  
RENAMING OF THE UNIVERSITY CENTER GRILL 
Background 
In 1984-85, the Student Association initiated efforts 
to have the "Grill" completely refurbished and appropriated 
$12,000 initially to underwrite the project. With cooperative 
support from the university and a commitment of financial 
resources to assist in funding of the project, plans were final- 
ized and work completed over the summer of 1985. The remodeling 
project included replacement of lighting fixtures, completion of 
a drop ceiling effect, creation of a raised stage, and instal- 
lation of paneled walls and flooring. The administration ordered 
new tables and chairs to match the decor and the Student 
Association appropriated monies to install decorator blinds to 
complete the project. 
The resulting positive change in the appearance and 
atmosphere of the "Grill" prompted student interest in having a 
new name match the new facility. (The snack bar area in the 
Adrm Doran University Center has been informally called the 
"Grill" for some period of time. No existing records can be 
found that this name was officially designated, however.) 
Student Association initiated action in the Fall of 1985 to 
provide a contest to rename the "Grill" with a modest monetary 
prize for the winner. Twelve entries were submitted and the 
Student Association voted the entry, "Grub Club," as its choice. 
Recommendation 
That the University Center "Grill" be renamed the "Grub 
Club" in accordance with the recommendation from the Student 
Association. 
OFFICE OF THE VICE PRESIDENT FOR ACADEMIC AFFAIRS 
M E M O R A N D U M  
201 GINGER HALL 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 606-783-2002 
TO: Pres ident  Reinhard 
M r .  Louie B. Nunn 
M r .  Edward T. B r e a t h i t t  
FROM: Roberta T. Anderson & 
Vice President  f o r  Academic A f f a i r s  
DATE: March 21, 1986 
Attached i s  the  requested proposal f o r  Involvement o f  Pub l i c  
School Personnel i n  Recruitment Plan f o r  Morehead Sta te  Un ive rs i t y ,  
prepared i n  c o n s u l t a t i o n w i t h  Regent John R. Duncan. Also inc luded 
i s  a copy o f  the  Recruitmeht I n t e n s i f i c a t i o n  Plan developed by 
Academic A f f a i r s  and approved by the  President  i n  l a t e  November, 
1965. The p lan  was designed t o  counteract  t he  enro l lment  d e c l i n e  
and was f u l l y  funded and implemented i n  January, 1986. The documents 
r e f l e c t  t h e  U n i v e r s i t y ' s  on-going recru i tment  p lan  and the  a c t i v i t i e s  
i d e n t i f i e d  t o  i n t e n s i f y  those e f f o r t s .  Please note t h a t  several  
o f  t he  outreach, communication and on-campus r e c r u i t i n g  a c t i v i t i e s  
i n v o l  ve pub1 i c  school personnel. 
I n  t he  i n t e r e s t  o f  b r e v i t y ,  s p e c i f i c  d e t a i l e d  Col lege and 
Department recru i tment  plans u t i l i z e d  i n  the  development o f  t h e  
f i n a l  documents are no t  inc luded i n  t h i s  packet. However, i f  you 
wish copies, they  can be made ava i l ab le .  
I f  you have quest ions o r  wish g rea te r  de ta iq ,  please l e t  me 
know. 
RTA : dm 
cc: John R. Duncan 
PROPOSAL 
INVOLVEMENT OF PUBLIC SCHOOL PERSONNEL 
IN RECRUITMENT PLAN FOR 
MOREHEAD STATE UNIVERSITY. 
No recruiting plan for stimulating enrollment at Morehead 
State University can be effective without the involvement of public 
school personnel in the recruitment process. Teachers, guidance 
counselors, principals, and superintendents have the opportunity 
to directly affect the perception of students concerning the ultimate 
student choice of an institution of higher education. 
With this fact in mind, Morehead State University will intensify 
its efforts to involve public school personnel in assisting with 
the recruitment of new students to the institution. It is suggested 
that the following activities be given serious consideration with 
the motive of seeking greater support from teachers, guidance 
counselors, principals and superintendents: (Activities not in 
priority order) 
1. Individual meetings in the local school districts with 
school district personnel and representatives of the 
University wherein academic programs, scholarships and 
other financial aid possibilities, as well as student 
activities are explained by the University representative. 
The team from the University involved in this effort would 
include administrators, faculty, and students. Whenever 
possible, the MSU personnel on such teams would be those 
who have natural ties to the district being visited: for 
example, a faculty member selected for such service might 
have been a former student or teacher in the respective 
district. 
2. From these group conferences in the local districts, at 
least four sessions would be held on the Morehead State 
University campus' with teachers, guidance counselors, 
principals, and superintendents to explore means whereby 
the University could improve its services to local school 
districts. These sessions would provide ample time for 
social interaction between local school and University 
personnel. 
3. The program in education which prepares future School 
administrators would be encouraged to include a group 
of principals, counselors, and superintendents from local 
schools to serve on an advisory committee to University 
faculty in educational administration. This would give 
the public school persons the correct feeling that Morehead 
State University is seriously interested in their opinions 
relative to advancement of the Institution. 
4. On a regular basis (once a month), the University would 
telephone local public school administrators to deternine 
if there are items in which the University can be involved 
which would be of assistance to the local schools. Included 
. would be students in the local district who are in need 
of financial aid or academic advisement in order to make 
a decision to attend college. 
5. A program of granting scholarships to the valedictorian 
of each eastern Kentucky high school should be reconsidered. 
This type of scholarship will give the University a 
competitive edge in attracting the top-level students 
from eastern Kentucky and would give a signal to local 
administrators that Morehead State University is interested 
in their students. 
6. Morehead State University should intensify its efforts 
to supply University personnel as speakers to school 
activities in local public schools such as high school 
commencement ceremonies, convocations and speech awards 
days. It is further suggested that the speaker be 
accompanied by colleagues from MSU. Those MSU 
representatives could then "mingle" and spread goodwill 
and good image about MSU with our constituencies throughout 
the region. MSU personnel should be carefully selected, 
choosing those persons who will represent the university 
in the most positive fashion. 
7. Morehead State University has many o f  its personnel who 
are regularly in the public schools for sundry purposes. 
All such persons would be identified and encouraged to 
become involved in an orientation session on techniques 
of developing better relationships with local school 
personnel. 
8. Many institutions have a large social-only affair in honor 
of local school teachers. For example, Western Kentucky 
University's annual fish fry for 
one of the highlights of the year 
It has engendered a strong tie 
school leaders has become 
for these school leaders. 
between Western and this 
important constituency. Morehead State University 
give serious consideration to such a program with 
to the same accomplishment. 
should 
an eye 
9. Morehead State University should continue to utilize efforts 
to bring programs, speakers, and concerts to the campus 
and invite local school leaders and their students to 
these affairs. 
10. The University administration should give consideration 
of establishing an advisory committee made up of selected 
school superintendents representing MSU's service region 
and the University administrators to include the President 
and Vice Presidents. 
11. A directory of school and University personnel with 
appropriate title and line of responsibility should be 
exchanged so that communication can be facilitated. 
The aforementioned efforts must be sepplemented with a daily 
commitment toward working toward more positive University-Public 
School relations. The entire MSU campus community must be made 
to feel that they are a part of an important effort to insure the 
r 
success of the program. 
MOREHEAD STATE UNIVERSITY 
ACADEMIC AFFAIRS 
RECRUITMENT INTENSIFICATION PLAN 
The goal of the Division of Academic Affairs is to increase 
recruiting activities in the Eastern Kentucky and Southern Ohio 
regions to result in an increase in the number of students 
enrolling at the University. Our efforts will be to complement 
and intensify the ongoing recruiting efforts of the 
Colleges/Departments and University Admissions Office. Addi- 
tional activities will be coordinated with the Office of 
Admissions and will be designed to make the most effective use of 
the fiscal and human University and Community resources. 
Recruitment intensification activities will be monitored to 
determine effectiveness. - 
The following report provides an overview of the major current 
marketing/recruiting activities conducted by the University. 
Examples of activities and actions to be initiated to intensify 
our current efforts are identified throughout the document 
labeled "Intensification Effort Examples." In most cases, such 
activities will require additional resources. 
The University's primary market area includes Eastern Kentucky, 
the Lexington/Louisville Metropolitan area, and the border 
regions of Ohio and West Virginia. The university's secondary 
market area includes Testern Kentucky, the remainder of Ohio and 
West Virginia, Indiana, and certain specific sections of the 
Middle Atlantic region. 
The objective of initial contact activities conducted by the 
Admissions Office is to have potential students visit the 
Morehead State University campus to discuss their educational 
choice with our staff, faculty, and students. The on campus 
visit of prospective students, has proven to be the greatest 
influence in the decision making process to attend MSU. These 
initial contact activities vary in methodology and effectiveness. 
ACTIVITIES 
Our marketing program involves a combination of the following 
activities to achieve its objectives. 
I. PERSONAL CONTACT - STUDENT INITIATED: 
In this type of contact, a student, or often a parent, 
contacts the Office of Admissions with a request for litera- 
ture and information. A prospect card is filled out when 
the request is received and the appropriate material is 
forwarded to the potential student. The students demogra- 
phic data is entered into the prospect file in the computer. 
Initial mailings in response to a request normally includes 
a VIEW booklet, an application and any specific information 
requested. The contact's name and address is forwarded to 
the academic area of interest on a roster with mailing 
labels, normally completed on a bi-weekly printout. 
Intensification Effort 
1. Heighten awareness of the University by in- 
creasing the number of written communications 
with potential students to keep them actively 
interested in the University. 
2. Increase the number of faculty personalized 
' follow-up let'ters to be sent. 
3. Increase the number of personal invitations 
issued to potential students by MSU faculty to 
attend or participate in special events or 
programs conducted at Morehead State University. 
4. Initiate and monitor the development of effective 
publications describing the individual academic 
r 
departments, their programs, activities, 
curriculum, and special requirements. 
5. Design ~e~artment/Program specific models of 
"follow-up" communication for faculty/departmental 
response to inquiries. 
11. PERSONAL CONTACT - ADMISSIONS OFFICE INITIATED: 
A. H i g h  school visits - a comprehensive high school visita- 
tion program conducted by an admissions staff of five 
recruiters, is in effect within the primary market re- 
gion. Normally, area high schools restrict individual 
college visits to one in the Fall and one in the Spring 
with additional visits limited to college fair programs 
or other special events. The Admissions Office schedules 
visits to all eastern Kentucky schools a minimum of twice 
a year. Those with special needs or requests receive an 
additional visit. The schools in Ohio and West Virginia 
that are located within the primary market area receive 
one visit annually with college fair programs in each 
county or region making up the second visit. The high 
school visit has two purposes: 
-- To allow the admission's representative to meet and 
talk individually with interested students who may 
become candidates for enrollment. 
To develop a rapport with the school faculty and 
staff so they will relay a positive image of the 
University to their students and act as a referral 
agent for our Admissions office. 
Intensification Effort Examples 
Increase visits by faculty/ staff to area high 
schools for recruiting and related activities. 
An increased number of Faculty will be asked to 
participate with admissions staff in area/ 
regional College Night Programs. . 
Increase faculty participation on area Career Day 
Programs. 
Increase student participation in each of the 
above programs when possible. (Example - student 
from X county joins faculty on visit to X county 
high school) 
Increase alumni participation in recruiting. 
Increase the number of receptions and activities 
for high-school students and teachers on campus 
and at various locations within the region. 
Facultyhtaff will intensify their participation 
in the University's Speakers Bureau Program. % 
Increase faculty involvement in programs/demon- 
strations/seminars for area high schools high- 
lighting aspects of university activities. 
B. Communitv College Visits -- The techniques applied in 
the high school visit hold true for the Community College 
as well. The schedule varies somewhat due to the special 
needs of the community college student. The Admissions 
Office has developed posters and other display material 
which has been sent to all community colleges in the 
primary marketing area. Admissions staff visit all of 
these institutions at least once and normally twice a 
year. The difference in the visit is that we try to 
include a faculty representative in each of these visits 
to be able to discuss the specifics of "transferability" 
of credit and course work to MSU with the student. 
Intensification Effort Examples 
1. Updating of transfer catalogs and program 
information relating to direct transfer programs. 
2.  U t i l i z a t i o n  o f  s e l e c t e d  c o n c e p t s  i d e n t i f i e d  i n  h i g h  
s c h o o l  r e c r u i t i n g  p l a n  (see S e c t i o n  11-A). 
C. C o l l e g e  F a i r  P r o g r a m s  -- T h e s e  p r o g r a m s  a r e  f a s t  b e c o m i n g  
t h e  l a r g e s t  s i n g l e  m a r k e t i n g  e f f o r t  o f  many u n i v e r s i t i e s .  
T h e  f a i r s  o r  c a n  b e  c a t e g o r i z e d  i n  two  g r o u p s :  
(1)  The  l o c a l ,  c o u n t v ,  o r  r e g i o n a l  f a i r .  T h e s e  a r e  
u s u a l l y  s p o n s o r e d  by  a c o u n t y  s c h o o l  s y s t e m  o r  
c o m m u n i t y  c o l l e g e  a n d  s c h e d u l e d  by  t h e  s t a t e  
a d m i s s i o n s  o r g a n i z a t i o n  t o  m a x i m i z e  p a r t i c i p a t i o n  
by a s  many c o l l e g e s  a s  p o s s i b l e .  I n  e a s t e r n  
K e n t u c k y  t h e s e  f a i r s  a r e  a r e l a t i v e l y  new 
a c t i v i t y ,  w i t h  many d i s t r i c t s  p r e f e r r i n g  t o  make  
t h e  i n d i v i d u a l  s c h o o l  v i s i t  t h e  m a i n  c o n t a c t  
s t y l e .  Ho-wever ,  t h e  n e e d  t o  c o n s e r v e  r e s o u r c e s  
a n d  p r o v i d e  b e t t e r  s e r v i c e  i s  b e g i n n i n g  t o  b r i n g  
K e n t u c k y  i n t o  l i n e  w i t h  o t h e r  s t a t e s  i n  p r o m o t i n g  
t h e s e  p r o g r a m s .  T h e  A d m i s s i o n s  O f f i c e  s e l e c t s  
t h o s e  f a i r s  w h e r e  p a r t i c i p a t i o n  by  t h e  t a r g e t  
s t u d e n t s  i s  h i g h  t o  i n s u r e  maximum c o n t a c t s  a n d  
t h e r e f o r e  l o w e r i n g  t h e  c o s t  p e r  s t u d e n t  c o n t a c t .  
I n t e n s i f i c a t i o n  E f f o r t  E x a m p l e s  
1. D e v e l o p m e n t  o f  a d a p t a b l e  d i s p l a y s  p r o m o t i n g  
MSU. 
2 .  I n c r e a s e d  i n v o l v e m e n t  o f  f a c u l t y ,  s t a f f ,  s t u d e n t s  
a n d  a l u m n i  i n  c o l l e g e  f a i r s .  1 
( 2 )  The  m a j o r  c o l l e q e  f a i r s  s p o n s o r e d  b y  t h e  N a t i o n a l  
A s s o c i a t i o n  o f  C o l l e g e  A d m i s s i o n s  C o u n s e l o r s .  
T h e s e  a r e  v e r y  l a r g e  f a i r s  c o n d u c t e d  i n  a p p r o x i -  
m a t e l y  t w e n t y  m a j o r  m e t r o p o l i t a n  a r e a s  a r o u n d  t h e  
c o u n t r y .  C u r r e n t l y  n o  n a t i o n a l l y  s p o n s o r e d  f a i r  
i s  s c h e d u l e d  i n  K e n t u c k y .  T h e  C i n c i n n a t i  F a i r  
i n c l u d e s  a l l  s c h o o l s  i n  S o u t h e r n  O h i o  a n d  N o r t h e r n  
K e n t u c k y .  T h e s e  f a i r s  a r e  v e r y  w e l l  o r g a n i z e d  a n d  
h a v e  a  r e c o r d  o f  v e r y  h i g h  a t t e n d a n c e  b y  s t u d e n t s  
a n d  p a r e n t s .  T h e  c o s t  o f  p a r t i c i p a t i n g  a p p e a r s  
h i g h  b u t  t h e  a c t u a l  i n d i v i d u a l  c o n t a c t  p e r  s t u d e n t  
c o s t  i s  l o w  b e c a u s e  o f  t h e  v o l u m e  o f  c o n t a c t s  
made.  T h e  C o l l e g e  f a i r s  i n  o u r  s e c o n d a r y  m a r k e t  
a r e a  a r e  h e l d  i n  Mon tgomery  C o u n t y ,  M a r y l a n d ;  
P h i l a d e l p h i a ;  a n d  N e w  J e r s e y .  T h e  t o t a l  s t u d e n t  
c o u n t  p a r t i c i p a t i n g  i n  c o l l e g e  f a i r s  f o r  o u r  
m a r k e t  a r e a s  ( p r i m a r y  a n d  s e c o n d a r y )  i n  1984-85 
was o v e r  4 5 , 0 0 0 .  
111. DIRECT MAIL -- Mailing lists of certain segments of the 
population are used in direct mail activities. 
A. The Admissions Office utilizes the' following mailing 
lists. 
1 . Participants in University sponsored programs such 
as Boy's State or Industrial Technology campus 
program or other similar programs on campus. 
2 . Governors Scholar list in Kentucky. 
3 . National Merit Semi-Finalists throughout the pri- 
mary and secondary marketing area. 
4 . Ethnic minority students from the primary market 
region and selected population centers in the 
secondary area from SAT or ACT lists. 
5 . Other special target groups as resources permit. 
IV. 
One major negative aspect of the direct mail acti- 
vity is the lack of personal interaction with the 
student. A goal of any direct mail activity is 
to bring the student into personal contact with 
the admissions staff to develop the positive 
interaction that is the heart of the entire 
marketing effort. 
Intensification_ Effort Examples 
1. Direct mail recruiting letters will be sent from 
faculty and/or academic administrators to high 
school students in recognition of an academic or 
other appropriate achievement. (Example - 
scholarship nominees list from the National 
Council of the Teachers of English.) 
2. All efforts identified in the intensification plan 
for personal contact will be utilized (See 
sections I & 11). 
TELEMARKETING ACTIVITIES. Phone calls are made as a 
follow-up to initial contacts. The reinforcement of a 
second interaction with the recruiting staff or a faculty 
member after the initial contact contributes greatly toward 
the students understanding of   ore head's "We care about you" 
philosophy. 
I n t e n s i f i c a t i o n  E f f o r t  E x a m p l e  
1. F a c u l t y ,  s t a f f ,  a n d  a l u m n i  who a r e  f r o m  E a s t e r n  
K e n t u c k y  w i l l  b e  a s k e d  t o  make e p r s o n  c a l l s  t o  
p a r e n t s ,  n e i g h b o r s ,  p r i n c i p a l s / c o . u n s e l o r s  t o  
e n c o u r a g e  s e r i o u s  c o n s i d e r a t i o n  o f  p r o s p e c t i v e  
s t u d e n t s  c o m i n g  t o  MSU. 
V .  DISPLAYS A N D  OTHER VISUAL PRINT MATERIALS. Unmanned d i s p l a y  
b o a r d s  a n d  s t a n d  a l o n e  v i s u a l s  h a v e  b e e n  d e v e l o p e d  t o  ass is t  
i n  a h i g h e r  r e c o g n i t i o n  l e v e l  among t h e  p r i m a r y  m a r k e t i n g  
a rea  p u b l i c .  T h e s e  d i s p l a y s  a r e  p l a c e d  i n  s h o p p i n g  
mal ls  a n d  p u b l i c  b u i l d i n g s  o n  a r o t a t i n g  b a s i s .  The 
d i s p l a y s  h a v e  a s u p p l y  o f  i n f o r m a t i o n  r e q u e s t  c a r d s  a t t a c h e d  
t o  e a c h  f o r  u s e  by  ' t h o s e  d e s i r i n g  a d d i t i o n a l  i n f o r m a t i o n  
a b o u t  M o r e h e a d ' s  c a m p u s  a n d  p r o g r a m s  ( S e e  I n t e n s i f i c a t i o n  
E f f o r t  E x a m p l e s  1 - 4 ) .  
V I .  DIRECT MASS MEDIA ADVERTISING. T h e  U n i v e r s i t y  c u r r e n t l y  
p a r t i c i p a t e s  i n  a v i d e o  "Viewbook"  w h e r e i n  a v i d e o  
, p r e s e n t a t i o n  a b o u t  M o r e h e a d  S t a t e  U n i v e r s i t y  i s  d i s t r i b u t e d  
t o  o v e r  900 h i g h  s c h o o l s  m o s t  o f  w h i c h  a r e  i n  t h e  s e c o n d a r y  
m a r k e t  a rea .  
V I I .  THE --- MSU AND Y O U  NEWSLETTER. T h i s  p u b l i c a t i o n  i s  s e n t  t o  a l l  
p e r s o n s  o n  t h e  p r o s p e c t  f i l e  who i n d i c a t e  a n  i n t e r e s t  i n  t h e  
f o l l o v i n g  F a l l  e n t r y  p o i n t  ( F a l l  ' 8 6 ) .  It i s  p u b l i s h e d  
m o n t h l y  f r o m  November  t h r o u g h  J u l y  a n d  i s  u s e d  a s  a v e h i c l e  
t o  d i s t r i b u t e  i n f o r m a t i o n  d e s i g n e d  t o  move t h e  p r o s p e c t i v e  
s t u d e n t  t o  t h e  p o i n t  o f  e n r o l l m e n t  i n  t h e  F a l l  term. 
IMPLEMENTATION 
A t t a c h e d  a r e  p r o p o s a l s  s u b m i t t e d  by  e a c h  c o l l e g e  f o r  i m p l e m e n t i n g  
a n d  t h e  a d d i t i o n a l  f u n d i n g  n e e d e d  t o  c a r r y  o u t  t h e  a c t i v i t i e s  
d e s c r i b e d  i n  t h i s  d o c u m e n t .  T h e  t o t a l  b u d g e t  f o r  t h e s e  p r o p o s e d  
a c t i v i t i e s  h a s  b e e n  e x t r a c t e d  f r o m  t h e  c o l l e g e  p r o p o s a l s  a n d  i s  
p r e s e n t e d  b e l o w  i n  summary  f o r m .  
BUDGET SUMMARY 
Activitv Funds Requested 
1. Outreach Programs (travel expenses) 
$l,OOO/Department 
Publications - These funds will 
be retained in t h e  Vice President's 
Office and allocated through 
evaluated proposals submitted by 
each college ($7,500). 
Communications - Postage alloca- 
tion will be based on t h e  percentage each 
Department is allocated from the 
total Departmental postage budget ($7,500). 
3. On-Campus Recruitment Intensified Programs 
Arts & Sciences 
Profession+il Studies 
Applied Sciences and Technology 
TOTAL 
ADDITIONAL FUNDS REQUESTED 
The Division of Academic Affairs has reassessed its priorities 
for the use of non-salary funds and has identified the $7,500 
needed for updating publications as well as the $18,000 travel 
expenses. 
The amount requested in addition to the funds identified is 
$20,350. 
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Rev, Harold Tackett 
First Church of God Choir 
Dr. Ron Dobler 
James Stuart 
Rev. David Hilton 
Convocation and Awards Ceremony Button Auditorium 
Presiding Gov. Louie B. Nunn 
*MSU Alma Mater Chamber Singers 
James Ross Beane conducting 
Presentation of Award President Reinhard 
Response Recipient, 1986 Founders Day Award 
for University Service 
Introduction Gov. Louie B. Nunn 
Remarks Gov. Martha Layne Collins 
Founders Luncheon 
Presiding 




Crager Room , 
David Bolt 
Sherman Arnett 
Gov. Edward T. Breathitt 
George T. Young 
Folk Art Museum 
Claypool-Young Art Building 

